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We’ll be there. 

Dear New Vincentian: 

Welcome to the Society of St. Vincent de Paul and thank you for saying “yes” to this invitation 
to serve!  You are now a member of a long tradition of men and women who follow Christ 
through dedicated service to our neighbors, especially those whom are in need.   

As a Vincentian, you will find you are in community with others who share the same desire of 
Christian compassion.   

As you live the mission of the Society you will have the opportunity to see the beauty of our 
Catholic faith through the perspective of the poor.  Those we serve, in various ways, teach us 
much about ourselves, our world and Christ’s love for all. We ask that as a Vincentian you be 
open to your own spiritual growth and always seek to be genuine and relevant to those you 
serve.  

We encourage you to read through this welcome packet. It will give you insight into how the 
Society operates and inform you of the richness of our history and spirituality.  We also ask that 
you fill out the questionnaire as it will allow us to learn about the unique gifts that you bring to 
the ministry.  

Yours in Christ, 

Adelfa Moreno
President  
Society of St. Vincent de Paul of 
Seattle|King County Council  



Expectations of a Vincentian 

Experiencing the full fruits of relationship in your conference and growth in faith can only 
happen through your physical and spiritual dedication to the Society.  Here is what the 
Society of St. Vincent de Paul expects of you:  

1) Follow up on your agreed commitments.
We do not ask more than what you are able to give; we simply ask that you honor the
commitments you have said yes to.  This is especially true with home visits as your partner and
those in need are depending on your presence.  If you are not able to make a pre arranged
meeting we ask that you seek a replacement and/or communicate to your partner and person
visiting.

2) Attend Conference meetings on a regular basis.
The conference meeting is an opportunity to insure your conference is serving the needy
appropriately and are good stewards of your resources.  Just as importantly it is an opportunity
to gather in prayer and form Christ centered relationships.

3) Attend the initial trainings and commit to ongoing formation.
The King County Council is dedicated to ongoing Vincentian growth.  We ask that you be open
to learning new ideas and ways to serve those in need and to deepen in your Christian journeys.
The initial trainings are Ozanam Orientation and Home Visit Orientation.  Our ongoing
formation offerings include Home Visit Conversation, annual retreats and our Vincentian
Formation Gatherings.

4) Respect your fellow Vincentians and those you serve as equal members of the Body of
Christ.
The Society has a place for every human gift and personality; it is only through honoring this
diversity that the full potential of our collective discipleship can be experienced.  We also expect
that those we serve feel respected and be reminded of their God given dignity when being
visited by a Vincentian.



The Five Vincentian Virtues of the Society of St. Vincent de Paul 

SIMPLICITY  
This is the virtue St. Vincent loved most.  “It is my gospel,” he says.  This means giving a 
straightforward opinion about things in the way we honestly see them without needless 
reservations.  It also means doing things without any double-dealing or manipulation, our 
intention being focused solely on God.  Each of us, then, should take care to behave always in 
this spirit of simplicity, remembering that God likes to deal with the simple.  

HUMILITY  
Jesus said “Learn from me, for I am meek and humble of heart.”  Humility is basic to gospel 
spirituality.  The kingdom of God belongs to the poor in spirit.  God resists the proud; he raise’s 
up the humble.  We must stand before God humbly in our daily prayer, and have the attitude of 
a servant. 

GENTLENESS  
“There are no people more constant and firm in doing the good than those who are gentle and 
gracious.  However there is a need for balance between firmness and gentleness.  As 
Vincentians we are called to balance both of these qualities with our encounters, originally 
called “meekness” by Vincent, we use the term Gentleness.   

SELF-SACRIFICE  
Detachment or letting go is a core value in the Gospels.  Vincent believed, along with the other 
saints, that when the Lord asked them to be His follower, they knew they had to deny 
themselves.  It was the commitment of doing God’s will.  The apostles had to die to their old 
habits of mind and action in order to follow Jesus, who was inviting them to new ways of 
seeing themselves and being into a new mission.  Without this value they could not become 
healers and preachers of the good news.  

ZEAL  
St. Vincent himself spoke on Zeal in this way: “it is made up of a genuine desire to please God 
and to be useful to others, zeal for extending God’s kingdom, zeal for achieving others’ 
salvation.  If God’s love is fire, then zeal is its flame; if God’s love is a sun, zeal is its ray.  Zeal is 
the purest element in loving God.  Zeal is the enthusiasm we embrace in our ministry as 
Vincentians.  
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Questions? Contact the Vincentian Support Team at vincentiansupport@svdpseattle.org or 206-767-9975. 

New Member Instructions and Resources 
Dear New Vincentian, We are thrilled that you have said yes to this invitation to serve! There are a few 

things we ask of you upon joining the Society of St. Vincent de Paul: 

1. First, please review the contents of this packet thoroughly, including the enclosed SVdP

Resource Guide on Abuse & Neglect.

2. Visit http://weblink.donorperfect.com/vincentianform to fill out the Vincentian Information

Form, which grants the SVdP Council permission to run a background check, adds you to our

volunteer communications lists, asks you to confirm your receipt of the above-referenced

resource guide, and invites you to share about your interests, skills and background (as little or

as much as you choose).

3. Connect with your Conference President and experienced fellow Vincentians in order to get

initial “on-the-job” training and support from your conference.

4. Visit our SVdP Seattle | King County Members website – www.svdpseattlemembers.net. On

this site, you will find information on resources for helping neighbors, details on upcoming

events, trainings, and other announcements.

5. Log in to the Conference Database to access neighbor information and record assistance. You

can also find names and contact info for staff, board and Conference leadership, as well as key

assistance program information and forms for ordering bus tickets, Safeway cards, beds, etc.

6. Within your first 12 months as a Vincentian, register and attend the following two

orientations, each of which is offered 3-4 times/year:

Ozanam Orientation

This orientation covers the key elements of our Vincentian ministry:

 The Society's heritage and

mission

 How we are organized and

operate internationally, nationally

and locally

 Vincentian spirituality

 The Rule of St. Vincent de Paul

 The Home Visit, our core

ministry

 Causes and conditions of

poverty; efforts for systemic

change

Rendu Orientation: Spirituality of the Home Visit 

This updated home visit orientation challenges and awakens our Vincentian spirit of service 

to our neighbors by providing opportunities for reflection, interactive learning, and a practice 

that will ground our mission in the convictions of our founders. Participants will receive a 

packet of practical tools and resources for the road ahead. 

Find the most up-to-date listing and registration for events and trainings at 
SVdP member site calendar page: https://svdpseattlemembers.net/calendar/ 

mailto:vincentiansupport@svdpseattle.org
http://weblink.donorperfect.com/vincentianform
http://www.svdpseattlemembers.net/
https://svdpseattlemembers.net/calendar/
http://tiny.cc/svdpskcevents
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About St. Vincent de Paul of Seattle/King County
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We have over 50 neighborhood-based volunteer groups in King County who deliver services directly to our neighbors through Home Visits

Our 1,000  Vincentian volunteers make over 17,000  person-to-person visits annually, helping neighbors with rental assistance to prevent 
homelessness, utility shut-offs, easing hunger and linking people to our case management services. Home visits serve over 40,000 people annually.

We prevent nearly 4,000 individuals yearly from becoming homeless by providing rental assistance.

Our Georgetown Food Bank Community Center in South Seattle helps thousands of families and individually annually. 

About 89 cents of every $1 donated goes to programs to help people.

We serve everyone without regard to religion, race, color, national origin, sexual orientation or gender identification. We strive to serve everyone.  

We are an independently governed  non-profit 501(C)(3) organization  |  Summer -- 2019.
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THE RULE OF THE SOCIETY OF ST. VINCENT DE PAUL 

 

1.  THE ORIGINS OF THE SOCIETY & SERVICE TO THE POOR 
 

1.1 Origins 

 

The Society of St. Vincent de Paul is a worldwide Christian community; founded in 

Paris in 1833, by a group of young Catholic lay people and an older person, who 

joined together to create the first Conference. The Society wishes to remember them 

all with gratitude, as they set an example of dedication to the poor and to the Church. 

From Le Taillandier, who received the first inspiration, to Blessed Frederic Ozanam, 

Paul Lamache, François Lallier, Jules Deveaux, Félix Clavé, all of them knew, in 

their humility, how to seek the wise advice and support of the one who would 

become the first President General of the flourishing Society, Emmanuel Bailly.  

 

The Holy Spirit was undoubtedly present in all of them at the founding of the 

Society, fostering the charism of each one. Among them, Blessed Frederic Ozanam 

was a radiant source of inspiration.  

 

The Society has been Catholic from its origins. It remains an international Catholic 

voluntary organisation of lay people, men and women.  

 

PURPOSE AND SCOPE OF OUR SERVICE 

 
1.2 The Vincentian Vocation 

 

The vocation of the Society’s members, who are called Vincentians, is to follow 

Christ through service to those in need and so bear witness to His compassionate and 

liberating love.  Members show their commitment through person-to-person contact.  

Vincentians serve in hope. 

 

1.3  Any form of personal help… 

 

No work of charity is foreign to the Society.  It includes any form of help that 

alleviates suffering or deprivation and promotes human dignity and personal 

integrity in all their dimensions. 

 

.4…to anyone in need 

 

The Society serves those in need regardless of creed, ethnic or social background, 

health, gender, or political opinions. 
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1.5  To Seek Out the Poor 

 

Vincentians strive to seek out and find those in need and the forgotten, the victims of 

exclusion or adversity. 

 

1.6  Adaptation to a Changing World 

 

Faithful to the spirit of its founders, the Society constantly strives for renewal, 

adapting to changing world conditions.  It seeks to be ever aware of the changes that 

occur in human society and the new types of poverty that may be identified or 

anticipated.  It gives priority to the poorest of the poor and to those who are most 

rejected by society. 

 

OUR PERSONAL ENCOUNTERS WITH THE POOR 

 
1.7 Prayer Before Personal Encounters or Visits 

 

Vincentians pray that the Holy Spirit may guide them during their visits and make 

them channels for the peace and joy of Christ. 

 

1.8  Reverence for the poor 

 

Vincentians serve the poor cheerfully, listening to them and respecting their wishes, 

helping them to feel and recover their own dignity, for we are all created in God’s 

image.  In the poor, they see the suffering Christ. 

 

Members observe the utmost confidentiality in the provision of material and any 

other type of support. 

 

1.9 Empathy 

 

Vincentians endeavor to establish relationships based on trust and friendship.  

Conscious of their own frailty and weakness, their hearts beat with the heartbeat of 

the poor.  They do not judge those they serve.  Rather, they seek to understand them 

as they would a brother or sister. 

 

 

 

1.10 Promotion of self-sufficiency 

 

Vincentians endeavor to help the poor to help themselves whenever possible, and to 

be aware that they can forge and change their own destinies and that of their local 

community. 
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1.11  Concerns for deeper needs and spirituality 

 

Vincentians are sincerely concerned with the deeper needs and the spiritual well-

being of those they help, always observing a profound respect for their conscience 

and the faith they believe in, listening and understanding with their hearts, beyond 

both words and appearances. 

 

Vincentians serve in hope.  They rejoice in discovering the spirit of prayer in the 

poor, for in the silence, the poor can perceive God’s Plan for every person. 

 

The acceptance of God’s Plan leads each one to nurture the seeds of love, generosity, 

reconciliation and inner peace in themselves, their families and all those whose lives 

they touch.  Vincentians are privileged to foster these signs of the presence of Risen 

Christ in the poor and among themselves. 

 

1.12  Gratitude to those we visit 

 

Vincentians never forget the many blessings they receive from those they visit.  They 

recognise that the fruit of their labors springs, not from themselves, but especially 

from God and from the poor they serve. 

 

2. VINCENTIAN SPIRITUALITY & VOCATION 

 

 
Faith in Christ and the Life of Grace  
“Since we are justified by faith, we have peace with God through our Lord Jesus Christ. 

Through Him we have obtained access to this grace in which we stand, and we rejoice in 

our hope of sharing the glory of God" (Rom. 5,1-2).  

 

 

2.1 Love in Union with Christ 

 

Convinced of the truth of the Apostle St. Paul's words, Vincentians seek to draw 

closer to Christ. They hope that someday it will be no longer they who love, but 

Christ who loves through them (Gal 2,20 "... I have been crucified with Christ; it is 

no longer I who live, but Christ who lives in me; and the life I now live in the flesh I 

live by faith in the Son of God”), and that even now, in their caring, the poor may 

catch a glimpse of God's great love for them. 

 

2.2 The journey together towards holiness 
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Vincentians are called to journey together towards holiness, because true holiness is 

perfect union with Christ and the perfection of love, which is central to their vocation 

and the source of its fruitfulness. They aspire to burn with the love of God as 

revealed by Christ and to deepen their own faith and fidelity.  

Vincentians are aware of their own brokenness and need for God's grace. They seek 

His glory, not their own. Their ideal is to help relieve suffering for love alone, 

without thinking of any reward or advantage for themselves.   

They draw nearer to Christ, serving Him in the poor and one another. They grow 

more perfect in love by expressing compassionate and tender love to the poor and 

one another.   

Therefore, their journey together towards holiness is primarily made through: 

 Visiting and dedicating themselves to the poor, whose faith and courage often

teach Vincentians how to live.  Vincentians assume the needs of the poor as

their own.

 Attending the meeting of the Conference or Council, where shared fraternal

spirituality is a source of inspiration.

 Promoting a life of prayer and reflection, both at the individual and

community level, sharing with their fellow members.  Meditating on their

Vincentian experiences offers them internal spiritual knowledge of

themselves, others and the goodness of God.

 Transforming their concern into action and their compassion into practical

and effective love

Their journey together towards holiness will be all the more fruitful if the members’ 

personal lives are characterised by prayer, meditation on the Holy Scriptures and 

other inspirational texts and devotion to the Eucharist and the Virgin Mary, whose 

protection we have always sought, and to the teachings of the Church. 

2.3 Prayer in Union with Christ 

In every Conference throughout the world and in their personal lives, Vincentians 

raise their prayers to God, united with the prayer of Christ, on behalf of one another 

and their masters the poor, whose suffering they wish to share.   

2.4 The Spirituality of Blessed Frederic Ozanam 

The spirituality of one of its founders inspires Vincentians profoundly. The Blessed 

Frederic Ozanam: 
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 Sought to renew faith, among all people, in Christ and in the civilising effect 

of the teachings of the Church through all time. 

 Envisioned the establishment of a network of charity and social justice 

encircling the world. 

 Attained holiness as a layman through living the Gospel fully in all aspects of 

his life. 

 Had a passion for truth, democracy and education. 

 

2.5 The Spirituality of St. Vincent 

 

Having been placed under the patronage of St. Vincent de Paul by the founding 

members, members of the Society are inspired by his spirituality, manifest in his 

attitudes, his thoughts, his example and his words. 

 

For Vincentians, the key aspects of St. Vincent’s spirituality are: 

 To love God, our Father, with the sweat of our brow and the strength of our 

arms; 

 To see Christ in the poor and the poor in Christ; 

 To share the compassionate and liberating love of Christ the Evangeliser and 

Servant of the poor; 

 To heed the inspiration of the Holy Spirit. 

 

2.5.1  Essential virtues 

 

Vincentians seek to emulate St. Vincent in the five virtues essential for promoting 

love and respect for the poor: 

 

 Simplicity – frankness, integrity, genuineness. 

 Humility – accepting the truth about our frailties, gifts talents and 

charism, yet knowing that all that God gives us is for others and that we 

can achieve nothing of eternal value without His grace. 

 Gentleness – friendly assurance and invincible goodwill, which mean 

kindness, sweetness and patience in our relationship with others. 

 Selflessness – dying to our ego with a life of self-sacrifice; members 

share their time, their possessions, their talents and themselves in a spirit 

of generosity. 

 Zeal – a passion for the full flourishing and eternal happiness of every 

person. 

2.6 A vocation for every moment of our lives 

 

The Vincentian vocation affects all aspects of members’ daily lives, making them 

more sensitive and caring in their family, work and leisure activities. Vincentians are 

available for work in the Conferences only after fulfilling the 
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family and professional duties. 

 
3. MEMBERS, CONFERENCES, COUNCILS – COMMUNITIES OF 

FAITH & LOVE  

 
3.1 Membership 

 

The Society is open to all those who seek to live their faith loving and committing 

themselves to their neighbor in need. (See Article 6.4 of the Rule). 

 

3.2  Equality 

 

The Society, in each of its Conferences (the primary basic unit of the Society of St. 

Vincent de Paul), makes no distinction regarding gender, wealth, occupation, social 

status or ethnic origin. 

 

3.3  Meetings of the Vincentian members 

 

The members meet as brothers and sisters with Christ in the midst of them, in 

Conferences that are genuine communities of faith and love, of prayer and action. 

Spiritual bonds and friendship between members are essential, as is the common 

mission to help the poor and marginalized. The entire Society is a true and unique 

worldwide Community of Vincentian friends. 

 

3.3.1 Frequency of the meetings 

 

The Conferences meet regularly and consistently, usually weekly, but at least every 

fortnight (twice a month). 

 

3.4 Fraternity and simplicity 

 

Meetings are held in a spirit of fraternity, simplicity and Christian joy. 

 

3.5  Preserving the spirit 

 

Members of all ages strive to preserve the spirit of youth, which is characterised by 

enthusiasm, adaptability and creative imagination. They are willing to make 

sacrifices and take risks for the benefit of the poor wherever they may be: by sharing 

their discomfort, needs, and sorrows and defending their rights. 

 

3.6 Councils 

 

Conferences are grouped under various levels of Councils.  
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Councils exist to serve all the Conferences they coordinate.  They help the Conferences 

to develop their spiritual life, to intensify their service and to diversify their activities 

so that they may always be responsive to the needs of those who suffer. 

 

Councils at appropriate levels are particularly called to:  create new Conferences, to 

help existing Conferences to expand, to promote Special Works, to prepare training 

courses and encourage Vincentians to attend them, to foster interest in cooperation with 

the Vincentian Family, to promote cooperation with other organisations and 

Institutions, to develop friendship between members in the same area, to provide 

communication to and from Conferences and higher Councils.  In summary, to promote 

the sense of belonging to a Society which encircles the world. 

 

3.7  Young members 

 

Young members keep the Society young. They see with new eyes and often look far 

ahead. The Society works constantly to form Youth Conferences and welcomes 

young members into all Conferences. Their experience in a community of faith and 

love and their exposure to poverty deepen their spirituality, spur them to action and 

help them to grow as human beings. The senior members assume the responsibility 

of assisting them along their path of training, respecting their personal choices and 

their aspirations of Vincentian service. 

 

3.8  Aggregation and Institution of Conferences and Councils 

 

The visible unifying link within the Society is the Aggregation of the Conferences 

and the Institution of the Councils declared by the Council General. 

 

 

3.9  Subsidiarity and freedom of action 

 

The Society embraces the Principle of Subsidiarity as its basic standard of operation.  

Decisions are made as close as possible to the area of activity to ensure that the local 

environment and circumstances (cultural, social, political, etc.) are taken into 

consideration.  In this way, the Society promotes local initiatives within its spirit. 

This freedom of action of Conferences and Councils, which has been kept faithfully 

since the origins of the Society, enables them to help the poor spontaneously and 

more effectively, free from excessive bureaucracy. 

In exercising this freedom of action to face the challenge of poverty in their area, 

Vincentians feel called to pray together for guidance and strength and for that 

creative imagination which is the promised gift of the Holy Spirit, "Your old men 

shall dream dreams and your young men shall see visions" (Joel 3,1). 

 

3.10  Democracy 
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All decisions are made by consensus after the necessary prayer, reflection and 

consultation. The democratic spirit is fundamental at all levels of the Society and, 

when appropriate, matters are put to a vote. 

 

3.11  Presidents as servant leaders 

 

Following Christ’s example, the Presidents at all levels of the Society endeavor to be 

servant leaders. They provide an encouraging atmosphere in which the talents, 

capacities and spiritual charism of the members are identified, developed and put to 

the service of the poor and the Society of St. Vincent de Paul. The President of the 

Conference or Council will have special responsibility for promoting Vincentian 

spirituality. 

 

 

3.12  Formation of members 

 

It is essential that the Society continually promote the formation and training of its 

members and Officers, in order to deepen their knowledge of the Society and their 

spirituality, improve the sensitivity, quality and efficiency of their service to the poor 

and help them be aware of the benefits, resources and opportunities that are available 

for the poor. The Society also offers members higher training in order to better help 

to raise the cultural and social level of those who request this support. 

 

 

3.13  The spirit of poverty and encouragement 

 

Members of the Society are united in the same spirit of poverty and of sharing. They 

encourage one another to live a profound spiritual life and spirit of prayer. For this 

purpose, the role of a Spiritual Adviser is very important. 

 

3.14 The use of money and property for the poor 

 

Vincentians should never forget that giving love, talents and time is more important 

than giving money.  

 

Nevertheless, the Society uses money and property to help relieve the suffering of 

those in need. The Society’s funds must be handled with the utmost care, prudence 

and generosity. Money must not be hoarded. Decisions regarding the use of money 

and property are to be made after reflection in the light of the Gospel and Vincentian 

principles. Accurate records must be kept of all money received or spent. The 

Society may not allot funds to other organisations, except occasionally for other 

branches of the Vincentian Family, save under exceptional circumstances. 
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3.15  Communication 

The vitality of the Society’s network of charity depends on the regular and rapid 

exchange of news and information. Such communication broadens the members’ 

horizon and enhances the interest of members in the experiences and challenges of 

their brothers and sisters throughout the world. The Vincentian response to 

communication is a willingness to learn and a desire to help. 

4. RELATIONSHIPS WITHIN THE VINCENTIAN & CATHOLIC

NETWORK OF CHARITY

4.1  Twinning 

Conferences and Councils help others in need, both at the national and international 

level.  This is one of the activities most cherished by the Society. The awareness of 

acute poverty in  a great number of countries and the Vincentian preferential option 

for the poor spurs Conferences and Councils to assist others with less resources or in 

particular situations. This direct link between two Conferences or Councils, 

consisting of sharing prayer, a profound friendship and material resources, is called 

twinning.  This activity contributes to world peace and to understanding and cultural 

exchange among peoples. 

4.1.1  Prayer as the basis of friendship 

Twinning promotes spirituality, deep friendship, solidarity and mutual help. Funds 

and other material resources can be provided to enable a Conference or Council to 

help local families. Financial, technical, medical and educational support is given to 

projects which are suggested by the Society locally and which encourage self-

sufficiency. Even more important is support given through prayer, as well as through 

mutual communication regarding what has been accomplished and what is 

happening among Vincentians in each area, including news about persons and 

families. 

4.1.2  Vincentians’ personal commitment 

The Society urges the Vincentians to consider undertaking a personal commitment 

for a particular period of time to work with Vincentians in other countries or to 

spread Conferences. 

4.2  Emergency assistance 

When disasters, war or major accidents occur, the Society launches emergency 

initiatives on the spot and provides funds for the local Society to help victims. 

4.3 The Vincentian Family 



16 

 

Members throughout the world, together with other communities inspired by the 

spirituality of St. Vincent de Paul and with those whom they help, form a single 

family. Gratefully remembering the support and encouragement the first Conference 

received from Blessed Rosalie Rendu, the Society maintains and develops close 

relationships with other branches of the Vincentian family, while preserving its 

identity. It cooperates with them in spiritual development and common projects, as 

well as with the Church’s charitable pastoral initiatives at every level, whenever this 

may be mutually enriching and useful to those who suffer. 

 
5.  RELATIONSHIP WITH THE CHURCH HIERARCHY 
 

5.1 A close relationship 

 

Faithful to the clear intentions of Blessed Frederic Ozanam and his companions, the 

Society has a close relationship with the hierarchy of the Catholic Church. Respect 

of the members for the hierarchy provides the foundation for harmonious reciprocal 

cooperation. 

 

5.2  Autonomy 

 

The Society is legally autonomous as to its existence, constitution, organisation, 

rules, activities and internal government. Vincentians freely choose their own 

officers and manage the Society’s activities and assets with full autonomy, in 

accordance with their own Statutes and the legislation in effect in each country. 

 

5.3  Moral recognition 

 

The Society recognizes the right and duty of the diocesan bishop to confirm that 

none of its activities is contrary to Catholic faith or morals. The Society, whenever 

possible, informs the diocesan bishops of its activities annually, as a sign of ecclesial 

communion. 

 

6. OTHER RELATIONSHIPS—ECUMENICAL & INTER-FAITH 

RELATIONSHIPS 

 

 
6.1 Every member should foster ecumenism 

 

Each Vincentian should seek to deepen a personal commitment to ecumenism and to 

cooperation in works of charity and justice as a contribution towards the 

achievement of that full and visible unity of the Church for which Christ prayed, 
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‘that they may all be one. As you, Father, are in me and I am in you, may they be one 

in us so that the world may believe that you have sent me” (Jn 17:21). 

 

6.2 The Society is committed to ecumenical and inter-faith cooperation 

 

Following the teachings of the Catholic Church,  the Society of St. Vincent de Paul 

recognizes, accepts and encourages the call to ecumenical and inter-faith dialogue 

and cooperation which arise from its charitable activity. It is prepared to participate 

in the Church’s ecumenical and inter-faith initiatives within each country, in 

harmony with the diocesan bishop. 

 

6.3  The adoption of practical initiatives 

 

Conferences and Councils should establish a dialogue  with their counterparts in 

other Christian churches or ecclesial communities and other faiths, with regard to 

cooperation in charitable work, wherever this is appropriate. 

 

6.4 Ecumenical and inter-faith membership 

 

In some countries, circumstances may make it desirable to accept as members 

Christians of other confessions or people of other faiths who sincerely respect and 

accept the Society’s identity and its principles insofar as differences of faith allow. 

The Episcopal Conference should be consulted. 

 

6.5 Preserving the Catholic credo and ethos 

 

The Catholic beliefs and ethos of the Society of St. Vincent de Paul must be 

preserved. The President, Vice-President and Spiritual Adviser should, therefore, be 

Roman Catholic. They may, in certain situations depending on national 

circumstances, and after consultation with the local diocesan Bishop, be members of 

churches and ecclesial communities which share the Catholic belief in, among other 

issues, the real presence of Christ in the Eucharist, the seven Sacraments and 

devotion to Mary. 

 

6.6 Affiliated groups can work very closely with us 

 

The Society accepts the principle of affiliated groups. These groups consist mainly of 

members of other Christian churches and ecclesial communities who are attracted by 

the work of the Society and/or its spirituality. They are welcome to participate in the 

charitable work, appropriate Council discussions and the fraternal life of the Society, 

but are not eligible for office in the Society. Groups from non-Christian religions 

may also be similarly affiliated. 

 

6.7 Relationships with state agencies & other charities 
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When the problems they encounter are beyond their competence or capacity, 

Vincentians may contact State Agencies and other more specialised charitable 

organisations, provided that such action helps the Society in its struggle against 

injustice and respects the spirit of the Society. 

 

 

7. RELATIONSHIP WITH CIVIL SOCIETY – WORK FOR SOCIAL 

JUSTICE 
 
7.1  The Society gives immediate help but also seeks mid-term and long-term solutions 

 

The Society is concerned not only with alleviating need but also with identifying the 

unjust structures that cause it. It is, therefore, committed to identifying the root 

causes of poverty and to contributing to their elimination. In all its charitable actions 

there should be a search for justice; in its struggle for justice, the Society must keep 

in mind the demands of charity. 

 

 

7.2  A vision of the civilization of love 

 

Affirming the dignity of each human being as created in God’s image, and Jesus’ 

particular identification with those who are excluded by society, Vincentians 

envision a more just society in which the rights, responsibilities and development of 

all people are promoted. 

 

As citizens of one world, Vincentians listen to the voice of the Church which 

demands their participation in creating a more equitable and compassionate social 

order, promoting the culture of life and the civilization of love. In this way, the 

Society shares the Church’s mission to evangelise the world through visible witness, 

in both actions and words. 

 

7.3  Vision of the future 

 

The Society’s vision goes beyond the immediate future, looking towards sustainable 

development and protection of the environment for the benefit of future generations. 

 

7.4 The practical Vincentian approach to social justice 

 

The distinctive approach of Vincentians to issues of social justice is to see them from 

the perspective of those we visit who suffer from injustice. 

 

7.5  A voice for the voiceless 
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The Society helps the poor and disadvantaged speak for themselves.  When they 

cannot, the Society must speak on behalf of those who are ignored.  

 

7.6  Facing the structures of sin 

 

Where injustice, inequality, poverty or exclusion are due to unjust economic, 

political or social structures or to inadequate or unjust legislation, the Society should 

speak out clearly against the situation, always with charity, with the aim of 

contributing to and demanding improvements. 

 

7.7 Striving to change attitudes 

 

Vincentians oppose discrimination of all kinds and work to change the attitudes of 

those who view the weak or those who are different with prejudice, fear or scorn, 

attitudes which gravely wound the dignity of others. 

 

The Society strives, with charity, to foster new attitudes of respect and empathy for 

the weak, so that all are able to understand, recognise and defend the right of each 

person to be responsible for his or her own life. The Society promotes understanding, 

cooperation and mutual love among people of different cultures, religions, ethnic 

origins and social groups, and so contributes to the peace and unity of all peoples. 

 

7.8  Political independence of the Society 

 

The Society does not identify with any political party and always adopts a non-

violent approach. It is good that some members follow and fully participate in their 

political vocation in such a way that they bring Christian values to political matters. 

Those members who hold political offices will be asked, always with charity, not to 

hold any mission of representation in the Society during their term of political office. 

 

7.9  Working with communities 

 

The Society should work not only with individuals in need but also with families and 

communities. It can help an excluded or deprived local community to develop a 

sense of responsibility and solidarity which leads it to improve its economic, social 

or environmental well-being, always retaining the personal contact of members with 

those who suffer. 
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PART II 

STATUTES OF THE INTERNATIONAL CONFEDERATION 

OF THE SOCIETY OF ST. VINCENT DE PAUL. 

 

1. The Confederation, Head office and Members 

 
1.1 The Confederation 

 

At international level, the Society of St. Vincent de Paul is united in its spirituality 

and management through an International Confederation of the Society of St. 

Vincent de Paul (hereinafter referred to as the “Confederation”), which is presided 

over by the President General.  

 

1.2 The name of the Society 

 

The International Confederation of the Society of St. Vincent de Paul is the sole 

owner of the Society’s name. Only the Council General may, on behalf of the 

Confederation, authorise or prohibit the use of its name. 

 

1.3 The international head office 

 

The Confederation’s head office is based in Paris, France, the city where the first 

Conference was founded.  

 

The head office may be transferred to any other location in the world by resolution of 

the Council General Assembly; this resolution shall be adopted by a majority of two 

thirds of the votes of the members present and represented.  

 

In order for this resolution to be validly adopted by the Assembly, the point must 

have been included on the agenda prepared previously and sent to the members of 

the Council General. 

 

1.3.1 Other international Confederation centres 

 

Other work Centres may be established in different cities around the world.   
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1.4 Official language 

 

In recognition of the establishment of the first St. Vincent de Paul Conference in 

France, the official language of the Confederation is French. All the Confederation’s 

official documents shall be drafted in this language. 

 

1.4.1 Other co-official languages 

 

The co-official languages of the Confederation are English, Spanish, Portuguese and 

Chinese. The Confederation undertakes to publish most of its documentation in all 

the co-official languages. 

 

1.5 The Assembly of the Council General 

 

The supreme democratic body of the Confederation is the Council General, which 

meets in ordinary or extraordinary Assembly and is presided over by the President 

General.  

 

1.6 Legal members 

 

Each Superior or Assimilated Council that duly joins the Confederation, and is 

instituted accordingly, shall become a legal member of the Confederation’s Council 

General. 

 

They must be constituted within the scope of their national legislations as non-profit 

or similar organisations, and duly Instituted by the Council General. 

 

Although the tradition of our Society prefers to use the term “Superior Councils”, 

which is used throughout the wording of the Statutes, special provisions in 

legislation or other circumstances may warrant the use of the term “National 

Council”. 

 

1.6.1 Representatives on the Council 

 

The Council General is formed by the duly elected Presidents of the Superior or 

Assimilated Councils, which they represent, and which are instituted in the different 

countries and clearly-defined regions around the world. 

 

1.6.2 Definition of Assimilated Councils 

 

Assimilated Councils are Councils that have been Instituted or Conferences that have 

been Aggregated, and which are legally constituted within the scope of their national 

legislations as non-profit organisations representing a country or region in which a 

Superior Council has not yet been Instituted. 
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1.7 Affiliation to the Confederation 

 

Any Superior, Assimilated or Associated Council (as defined in Article 1.10.1 of the 

International Statutes) of the Society around the world that wishes to join the 

Confederation must request this in writing and submit such request to the President 

General of the Confederation. 

 

1.7.1 Requirements for the affiliation 

 

The abovementioned written request for affiliation to the Confederation must state 

that such Council complies, pursuant to national legislation, with the provisions 

established in Article 1.6 of the International Statutes of the Society of St. Vincent de 

Paul, and must also indicate the area for which it is responsible. 

 

Likewise, it shall expressly accept all aspects of the Rule and Statutes of the Society 

of St. Vincent de Paul, which consists of three parts: the Rule of the Society of St. 

Vincent de Paul. The Statutes of the International Confederation of the Society of St. 

Vincent de Paul.  The Basic Requirements for Drafting the Internal Statutes for 

Superior, Assimilated or Associated Councils.  

 

1.7.2 Legal liability 

 

Under no circumstances shall the Confederation or any of its governing members, by 

virtue of the affiliation described above, be liable for events occurring without their 

full and proven knowledge. The Superior, Assimilated and Associated Councils 

shall, for all legal purposes, be the highest and ultimate bodies responsible, before 

any type of national or international jurisdiction, for events occurring within their 

jurisdictional areas. 

 

1.8 Institution of Superior Councils  

 

In order to achieve a better service for members and the poor in the same country, 

two or more Superior Councils may be Instituted in accordance with the provisions 

contained in Article 1.9 of the International Statutes. 

 

1.8.1 The Conditions 

 

The following conditions must be met in order to justify this need: 

  a) Excessive territorial scope. 

  b) Difficulties in communication 

  c) Large number of Conferences and Councils            

  d) Large number of members and Special Works 
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1.9 Procedures for instituting new Superior Councils 

 

The following conditions must be met in order for a new Superior Council to be 

instituted in a country where there is already a Superior Council: 

 

1.9.1 Establishment on the request of a Superior Council 

 

a) Existence of more than 3,000 Conferences working in the country of the 

applicant Superior/Assimilated Council. 

b) The new Council, which is the object of the institution request, has more than 

1,000 Conferences. 

c) The request is presented by the existing Superior Council, authorising the  

      institution of the new Superior Council. 

d) The legislation in the country in question permits the institution of two     

      Superior Councils in that country, with different jurisdictions. 

     e)   Favorable report by the Territorial Vice-President. 

            f)   Express authorisation from the Council General through its Permanent  

                 Section 

 

1.9.2. Institution following an Official Request 

 

The Council General, through its Permanent Section, may officially institute 

Superior or Assimilated Councils for specific regions around the world, regardless of 

the frontiers of the countries in question, whenever socio-political, geographic 

reasons or the service make this necessary. 

 

When the Institution of these Councils affects already Instituted Superior Councils 

duly aggregated to the Confederation in accordance with the provisions established 

in Article 1.6 of these International Statutes, the aforementioned Council must be 

consulted beforehand. This consultation obligation shall be binding on the Permanent 

Section of the Council General. 

 

1.10 Other Members of the Council General 

 

Different circumstances may mean that there are other members of the Council 

General, in accordance with the following classification: 

 

1.10.1 Associated Councils 

 

These are Councils that cannot achieve full legal member status due to limitations in 

their national legislations or to the fact that they have availed themselves of legal 

instruments governing legal members other than those established in Article 1.6 of 

these International Statutes.  
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1.10.2 Temporary Members 

 

These are members appointed by the President General in countries or regions where 

the Society is not present and until the corresponding Superior or Assimilated 

Council can be instituted. 

The same shall apply to the provisional Presidents of the Superior Councils instituted 

by the Council General, in accordance with the provisions contained in Article 6.5 of 

these International Statutes. 

 

1.10.3 Missionary Members 

 

These shall be members appointed by the President General to perform specific tasks 

and services. They shall always include members that have served as International 

Presidents General. 

 

1.11  Right to speak but not to vote 

 

All the other members of the Council General, that is: Associated, Temporary or 

Missionary members shall be entitled to speak but not to vote at Council General 

Assemblies.  

 

1.12 Related Special Works 

 

Special Works related to the Society that may use the Society’s logo in the places 

and situations that are considered appropriate, shall be deemed to be those Special 

Works in which the Society of St. Vincent de Paul participates at any level of the 

organization; the aforementioned participation shall enable the Special Work to be 

controlled by Vincentian members on an effective, majority and real basis.  

 

1.12.1 Use of the Society’s logos 

 

Every Superior or Assimilated Council shall authorise the use of the Society’s logos 

within its jurisdiction in accordance with the provisions established in the previous 

paragraph. 

 

1.12.2 Employees 

 

The employees of these Special Works and in general those employed by the 

Confederation may not hold Offices on the Councils of the Society, with the 

exception of the technical and executive position corresponding to them at the 

Special Work or Council where they render their services. 
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2. The Council General Assembly

2.1 The General Assembly of the Confederation 

The senior body of the Confederation is the Council General, which meets in a 

General Assembly as provided in Article 1.5 of these International Statutes. 

Each Superior Council and Assimilated Council which is a legal member is 

represented by one vote. The President General shall likewise have one vote which, 

if the case may be, shall be considered the casting vote.  

2.1.1 Quorum and voting 

The valid adoption of resolutions by the General Assembly shall require the 

attendance or representation of at least 30% of its full members. Should a second call 

be necessary, this shall be issued at least 24 hours later, and shall be considered as 

validly constituted regardless of the percentage of members present or represented. 

Resolutions shall be validly adopted by a simple majority. 

2.2 Frequency of Assembly meetings 

The Council General Assembly normally meets once every six years. 

2.2.1 Extraordinary General Assemblies 

The President General may convene Extraordinary General Assemblies whenever 

circumstances make this advisable.  

An Extraordinary General Assembly must be convened when so requested by more 

than 50% of the legal members of the Council General. 

2.3 Participants 

These Assemblies may be attended by the representatives of the Councils indicated 

in Article 1.6 herein as well as those indicated in Articles 1.10.1 and 1.10.2 and 

1.10.3 of these International Statutes, each by virtue of the powers granted to them in 

the aforementioned Articles. 

2.4 Agenda 

The agenda of the Assembly meeting and the notice convening the meeting are 

determined by the General Secretary in agreement with the President and taking into 

account any suggestions by members of the Council to whom this notice is delivered. 
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2.5 Prayers and meditation 

 

According to tradition, the meeting begins and ends with a prayer, consisting of a 

spiritual reading or meditation, which may lead to a brief exchange of opinions. The 

International Spiritual Adviser gives this reading. The corresponding secret 

collection is always taken among attending members. 

 

3. The President General, the Board of the Council General and the 

International service structure 
 

3.1 The President General  

 

The President of the Confederation of the Society of St. Vincent de Paul and its 

Council General represents the Society before the Holy See and all international 

religious or civil organisations, and in general, before any public or private 

organisation. 

 

Since the founding of the first Conference, this figure has represented the nexus of 

union and moral authority of the Society in periods when the Council General 

Assembly has not met. 

 

The President General personifies the unity of the Society worldwide. 

 

3.2 The functions of the President General 

 

The President of the Council General, supported by a team within the International 

Structure, supervises, fosters and coordinates the Society’s activities worldwide and, 

for this purpose, makes any decisions deemed appropriate, implementing the 

resolutions of the Council General Assemblies in compliance with the provisions 

established in the Rule, the International Statutes and pursuant to the Society’s 

tradition. 

 

3.2.1 Report on the progress of the Society 

 

In January every year, and for general information of all the members and Councils, 

the President General drafts a moral report for all the members of the Council 

General, reflecting the progress of the Society during the previous year and the 

prospects for the future. 

 

3.3 Election of the President General 

 

The President General is elected by all the members of the Society, represented by 

the Presidents of the Superior, Assimilated and Associated Councils, who exercise 

this right on their own behalf and on behalf of the members they represent. 
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 3.4 Duration of the term of office 

 

The term of office of the President General is six years; this term of office may be 

renewed once only.  

 

3.5 Age limit 

 

The President General may not be more than 65 years of age when elected.  

 

3.6 Election procedure and deadlines 

 

When an President General must be elected because the term of the existing 

President has reached its end, the Vice-President General must announce this at least 

ten months prior to the time of the election to the members of the Council General, 

who are then responsible for notifying the members accordingly. 

 

3.6.1 Electoral Board 

 

The electoral board is presided over by the Vice-President General and is formed by 

the latter, the Secretary General and the Treasurer General, provided that none of 

them is a candidate. If any of the aforementioned three persons is a candidate, he/she 

shall be replaced by a legal member of the Council General.  

 

3.7 Presentation of candidates, forms and limitations 

 

During the two months following the notification of the elections, the members of 

the Council General, either individually or in groups, may present the candidates that 

they deem suitable and worthy, chosen from among those members who have 

belonged to the Society for more than fifteen years and who do not hold remunerated 

service posts in the Confederation at any level or in any of the participated or related 

Special Works. 

 

3.8 Announcement of candidates 

 

At least three months prior to the Council General Assembly meeting, the Vice-

President General shall announce the candidates who fulfil the required conditions 

and whose proven acceptance has previously been obtained by the Vice-President 

General. 

 

This announcement shall be accompanied by a short Vincentian “curriculum vitae”, 

together with the candidate’s action programme if elected, presented on a maximum 

of two sheets. 
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3.9 Time and form of election 

 

The new President General shall be elected at the General, Ordinary or Extraordinary 

Assembly called for this and other purposes. 

 

3.9.1 Quorum for election 

 

In order for the General Assembly to be validly constituted to elect a new President 

General, a quorum of 30% of the members with voting rights pursuant to Article 

2.1.1 of these International Statutes shall be required. 

 

3.9.2 Voting procedure 

 

The voting system used shall consist in two rounds and shall be effected by secret 

ballot. The first round shall include the postal votes of those electors who are unable 

to attend in person. In the second round, which shall only be required if no candidate 

obtains one half plus one of the votes presented, the candidates shall be the two 

members who have obtained most votes in the first round. Due to time restrictions, 

this second voting round shall be performed directly and by secret ballot; no postal 

votes shall be accepted. 

 

Voting shall take place on the afternoon of the first day of the Council General 

Assembly meeting in which the voting is included on the agenda and shall have 

priority over any other matters. 

 

3.9.2.1 Limitation  

 

If an existing President General is presented for a second term of office having 

passed the first round without any candidate reaching half plus one of the votes, in 

order for his/her election to be valid, he/she must obtain at least one half plus one of 

the votes presented in the second round . Otherwise, the voting process shall 

recommence twenty-four hours later with the proposed candidates, excluding the 

existing President. 

 

3.9.3 Taking of office 

 

The President General shall take up the Presidency on the next Feast of Blessed 

Frédéric Ozanam, namely on 9 September, in the city of Paris. 

 

 

3.10 Termination of functions 

 

The President General may cease to perform his/her service functions for the 

following reasons: 
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a) End of the term of office for which he/she was elected. 

b) Not selected for a second term of office. 

c) Expiry of the maximum of two terms of office. 

d) Resignation during the period of service. 

e) Incapacity. 

f) Death. 

g) Loss of civil rights. 

 

3.11 Resignation from service 

 

In the event a President General should resign, in order for such resignation to take 

effect it must be formally presented before the International Executive Committee, 

pursuant to Articles 4.1 and subsequent of these International Statutes, and accepted 

by the aforementioned Committee. 

 

3.12 Incapacity 

 

Should any incapacity impede the President General’s performance of service, the 

Board Members, i.e. the Vice-President General, the Secretary General and the 

Treasurer General shall jointly call an extraordinary meeting reserved solely for the 

International Executive Committee in order to deal exclusively with this matter. This 

meeting shall be held within a maximum of 30 days.   

 

In order for the meeting to be validly constituted, the attendance of 30% of the 

members established in Article 4.3 of these International Statutes shall be required. 

 

3.12.1 Consideration of incapacity 

 

The Committee, meeting on an extraordinary and emergency basis to deal 

exclusively with this matter on the agenda, shall examine on a charitable and 

reserved basis, the alleged incapacity of the President General based on founded and 

documented arguments presented by the members of the Board of the Council 

General. During the period elapsing between the convening of the Committee and its 

decision, no international Vincentian office undertaking may be suspended, replaced 

or cancelled.   

 

3.13 Guaranteeing the decision about incapacity 

 

In order for the incapacity decision to be legally executed and validated, it must be 

supported by at least two thirds of the votes present and represented at the meeting of 

the International Executive Committee. The Secretary General  of the Society shall 

immediately take detailed minutes of all the events at the Committee meeting, which, 

on this specific occasion, must be signed by all the attendees.   

 



34 

3.14 Replacement of the General President 

 

In any of the events envisaged with respect to the termination of services and 

functions on the part of a President General, the Society’s Vice-President General 

shall be responsible for the international management of the Society.  

 

In all cases he/she shall notify the other members of the Council General and 

particularly the President General when specifically declaring the latter’s incapacity. 

 

3.15 Deadlines for the election of a new President General in the event of resignation or 

incapacity. 

 

In the event of resignation or incapacity, and within the maximum and non-

extendible period of 90 days, the International Vice-President General shall call 

elections in accordance with the provisions established in Articles 3.3 to 3.10 of 

these International Statutes.  

 

3.16 The Board Members of the Council General 

 

The President General, after making the appropriate enquiries, shall appoint a Vice-

President General, a Secretary General and a Treasurer General for a limited 

renewable period; these persons, together with the President General, shall form the 

Board of the Confederation’s Council General, and shall provide the President 

General with counsel and shall also have the functions described in Article 7.4 of 

these International Statutes.  

 

The President General shall preside over the Board. All the members indicated 

pursuant to Articles 3.16 through 3.18 of these International Statutes shall be entitled 

to vote at the Board meetings, with the exception of the Spiritual Advisor.  Meetings 

of this Board shall not require a quorum and resolutions shall be adopted by simple 

majority vote. 

 

3.16.1 The Board’s Mission 

 

The Board shall collaborate with the President General in order to develop the 

strategy required to implement the agreements reached by the Council General 

Assemblies and the recommendations of the International Executive Committee. 

 

It shall also collaborate with the President General in designing the strategy to be 

proposed to the Council General Assemblies and to the International Executive 

Committee. 

 

It is the closest Vincentian body to the President General, whom it advises and 

counsels on any matter.  
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The President must consult the full Board at least three times a year, in between 

International Executive Committee meetings 

 

3.16.2 The International Spiritual Adviser 

 

The International Spiritual Adviser always belongs to the Board of the Council 

General, as a member, with a right to speak but not to vote; this person shall also be 

appointed by the President General with the authorization of his direct superior. 

 

3.16.3 The International Youth Delegate 

 

The member entrusted with the International Youth Delegation shall also always 

form part of the Board of the Council General. 

 

3.16.4 Other Board Members 

 

Depending on the Board’s needs, other members may be appointed as deputies to the 

Vice-President, Secretary or Treasurer. 

 

3.17 The Vice-President General  

 

The Vice-President General shall replace the President General if the latter is 

prevented from attending, absent or disqualified and all the latter’s functions shall be 

delegated to the former. 

 

3.17.1 The special mission 

 

The Vice President General is responsible for ensuring and organising the election of 

a new President General, whenever the post becomes vacant, and in accordance with 

the provisions contained in Article 3.6 et seq. of these International Statutes, and 

announces the election results and submits these to the Society. 

 

3.18 Deputy Vice-Presidents General  

 

Whenever necessary, and for specific general Areas of considerable responsibility 

within the Vincentian Society, the President General shall appoint Deputy Vice-

Presidents General to whom certain functions shall be delegated; these Deputies shall 

automatically form part of the Board of the Council General.   

 

3.19 The Secretary General: functions 

 

Under the authority of the President General, the Secretary General ensures the 

smooth running of the different administrative services and bodies worldwide that 

report directly to the Council General. The Secretary General prepares the schedule 
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of Council General Assemblies, organising its agendas and drafting the Minutes. The 

Secretary General performs the same mission for the International Executive 

Committee, the Permanent Section and the Board. 

 

The Secretary General handles habitual and regular relations between the Permanent 

Section and the different Councils and Conferences of the Society. 

 

The Secretary General is responsible for the Council General’s Archives and may be 

assisted by Deputy Secretaries. 

 

3.19.1 Annual Report 

 

In July every year, the Secretary General shall draft an Annual Report on the 

Society’s worldwide activities, based on the information obtained from the Superior 

Councils. This Report shall also be publicised internally and externally. 

 

3.20 The Treasurer General: functions 

 

Under the authority of the President General, the Treasurer General is responsible for 

the financial management of the Council General. The Treasurer General keeps the 

accounts, which must be checked at least once a year by a financial Commission 

appointed by the Council General and by a professionally qualified independent 

body. 

The Treasurer General may be assisted by Deputy Treasurers. 

 

3.21 The Budget of the Council General 

 

The Treasurer General establishes the budget for the Administration of the Council 

General: the income and expenses accounts are approved by the Permanent Section, 

in its capacity as the Governing Board, before being presented at the Council 

General Assembly. In years in which no ordinary Assembly is convened, the 

International Executive Committee shall be responsible for approving these Budgets.  

 

3.21.1 Income 

 

The ordinary budget of the Council General in terms of income is generated by: 

- Contributions from the Superior, Assimilated and Associated Councils. 

- Collections taken during Council meetings. 

- Donations with or without special applications. 

- Subsidies from any type of public or private institution. 

- The personal contribution of each member of the Society, through secret 

collection in the last quarter of each year, as a sign of solidarity with the 

Council General. 

- Others. 
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3.21.2 Expenses 

 

The main expenses are as follows: 

- Expenses incurred to finance actions in any country in order to develop, 

extend and support the Society. 

- Expenses incurred by the Secretariat and with respect to Council General 

publications. 

- Expenses incurred in the organization of Vincentian meetings that serve 

the international structure. 

- Expenses incurred in connection with strictly essential trips. 

 

3.21.3 Extraordinary Budgets, Global or Special Funds and others 

 

Besides the ordinary budget, a provision may be allotted for creating Global or 

Special Funds, which are managed in the same way and intended for use in 

emergencies or as aid in specific circumstances for the benefit of one or various 

Councils, Conferences, countries, geographical regions of the world, in the event of 

catastrophes, or for any other purpose that is deemed appropriate. 

 

3.22 The remaining international service structure 

 

The President General appoints Territorial Vice Presidents and Area Coordinators 

from among the Society’s worldwide members.  

 

3.22.1 Enquiries 

 

Prior to making the appointments to the International Service Structure, the President 

General shall, on a non-binding basis, always consult with the countries affected by 

the appointments.  

 

The countries affected by an appointment to service in the Structure of a Coordinator 

or International Vice President, with which they do not agree by majority vote, shall 

inform the President General of such a decision. The President General shall be 

obliged to revoke his appointment and to appoint a different Coordinator or 

Territorial Vice President within the shortest possible time. 

 

3.23 Territorial Vice-Presidents 

 

In close cooperation with the President General and in his/her name, the Territorial 

Vice-Presidents shall support, advise, protect, help and coordinate the Society in 

large geographical areas around the world.  
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3.23.1 Regional meetings 

 

In the parts of the world where they supervise and are responsible for rendering their 

services, they may organise regional Meetings with the authorisation of the President 

General. 

 

3.24 The Coordinators 

 

The Territorial Vice-Presidents are assisted in their supervisory and promotional 

tasks by members who report to them and to whom they delegate specific service 

tasks for specific groups of countries.  

 

They shall also respect at all times the freedom of action of the Superior, Assimilated 

and Associated Councils, which they serve as a nexus of union and means of 

communication.  

 

3.25 International Commissions 

 

For specific purposes, the President General may delegate different members the task 

of presiding over work or representing Commissions established to achieve specific 

targets. 

 

3.25.1 The members of the International Commissions 

 

Whenever proposed by the different Commission Presidents, the President General 

shall appoint the members of these Commissions. 

 

3.26 Individual responsibilities 

 

Likewise, and for specific missions that do not require a larger number of 

collaborators, the President General may delegate specific missions to individual 

members. 

 

3.27 Members with international missions 

 

All members summoned to render important international services to their fellow 

members and to the poor shall  do their utmost not to abandon their obligation to 

perform these tasks simultaneously with their commitments to the Conference to 

which they belong. 
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3.28 The end of terms of office 

 

In order to ensure the smooth hand-over of functions, all terms, posts and services 

delegated by the President General shall automatically cease six months after a new 

President General takes up his/her appointment.  

 

The new President General may shorten this period if it is deemed appropriate. 

 

4. The International Executive Committee 

 
4.1 The mission of the Committee 

 

The International Executive Committee of the Confederation (hereinafter referred to 

as the “Committee”), shall be responsible for co-ordinating the Society’s 

international strategy in the interim periods between Council General Assemblies, 

giving special attention to the need to ensure that this complies with the requests and 

matters approved during in the aforementioned General Assemblies. 

 

It shall also assist and advise the President General in the task of supervising all the 

Conferences and Councils, examining the general progress of the Society and 

making decisions on the strategy for the following year, as well as aspects that the 

President General considers must be corrected from previous administrations. 

 

4.1.1 The mission of the Committee as an Ordinary Assembly of the 

Confederation 

 

In the years in which the ordinary Assembly of the Council General is not convened, 

the Committee shall be responsible for performing the Assembly functions of the 

Confederation as provided in French legislation governing non-profit associations. 

 

4.2 Report to the General Assembly 

 

At the beginning of each Council General Assembly meeting, the Committee shall 

report to the Assembly through the Secretary General on the results of its 

management and administration during the years in which the Assembly was not 

convened and shall request the ratification of its performance. 

 

4.3 Permanent and legal members 

 

Permanent Committee members are, apart from the President General, those 

members who are responsible for the effective presidency of the Committee, namely 

the Vice-President General, the Secretary General and the Treasurer General. 

Likewise, they shall include, where appropriate, the Deputy Vice-Presidents General 

envisaged in Article 3.18 of these International Statutes. 
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Legal members of the Committee are the Presidents of the Superior or Assimilated 

Councils with more than 1,000 active and aggregated Conferences within their 

jurisdiction. 

 

Moreover, the President General shall appoint, on the proposal of the other 

permanent and legal members of the Committee, five members from the Superior or 

Assimilated Councils with a lower degree of Vincentian representation around the 

world; these members are appointed on a biannual basis. 

 

Each Superior or Assimilated Council, which is a legal member, is represented by 

one vote. The President General shall likewise have one vote which, if the case may 

be, shall be considered the casting vote. 

 

4.3.1 Quorum and voting 

 

The valid adoption of resolutions by the International Executive Committee shall 

require the attendance or representation of at least 30% of its full members. Should a 

second call be necessary, this shall be issued at least 24 hours later, and shall be 

considered as validly constituted regardless of the percentage of members present or 

represented. Resolutions shall be validly adopted by a simple majority. 

 

Each Superior or Assimilated Council, which is a legal member, is represented by a 

vote. In the same way, the vote of the President General shall be considered, if the 

case may be, the casting vote. 

 

4.4 Guest participants 

 

The Territorial Vice-Presidents, the Presidents of the existing International 

Commissions and members especially delegated by the President General with 

individual tasks of an international nature, shall always be invited to attend 

Committee meetings with a right to speak but not to vote. 

 

The International Spiritual Adviser shall also be invited especially because of  

his/her spiritual work. 

 

4.4.1 Special invitations 

 

Any person holding a post of responsibility within the Society’s international 

structure may be called to explain his/her management and administration 

performance to the Committee, and this shall be subject to approval by the latter; the 

corresponding observations shall also be made by the Committee itself. 
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4.5 Special reports 

 

The Deputy Vice-Presidents General, the Secretary General, the Treasurer General, 

the Territorial Vice-Presidents, and the members delegated by the President General 

with Commissions or special missions shall be specifically obliged to report on the 

work performed. 

 

4.5.1 The Secretary General’s Report 

 

The Secretary General, who shall also act as the Secretary of the Committee, shall 

report on the management of the Permanent Section and on the administrative 

situation and service of the Offices of the Council General of the Society. 

 

Except for the extraordinary meetings envisaged in paragraph two of Article 4.7 of 

these International Statutes, the Secretary General shall obtain confirmation from all 

the Superior or Assimilated Councils, at least two months in advance of the meeting 

of the International Executive Committee, regarding the inclusion or exclusion of 

any point on the agenda of the meeting.  

 

The Secretary General shall be the spokesperson for Superior, Assimilated or 

Associated Councils that do not form part of the Committee and do not attend its 

meetings, with respect to any reports or opinions that have been sent in writing. 

  

4.5.2 The Treasurer General’s report 

 

Specifically with respect to the Treasurer General, he/she shall report on his/her 

management and administration performance to the Committee, which shall 

represent, for him/her, the financial Commission envisaged in Article 3.20 of these 

International Statutes. 

 

Likewise, the Treasurer General shall present the budget and obtain its approval in 

those cases envisaged in Article 3.21 of these International Statutes. 

 

4.6 Correspondents and Coordinators 

 

In addition to the members with the responsibilities mentioned in the previous 

Articles, the Committee may specifically summon any Correspondent or 

Coordinator, etc., and included within the performance of their services, to ask 

questions with respect to any aspect of their service. 

 

4.7 Committee and International Structure Meetings 

 

The Committee shall meet at least once a year, during the first six months of the 

year, except in years in which the  Council General Assembly is convened. 
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Extraordinary meetings may be convened when the President General considers that 

these are necessary and also whenever requested by one half plus one of its voting 

members. 

 

4.7.1 Service structure meetings 

 

The entire International service Structure shall meet in a Plenary Session each two 

years, except in years in which the ordinary Assembly of the Council General is 

convened, on the days after those on which the Committee is convened.  

 

4.7.1.1 Participants 

 

All the Vincentian members that are delegated international services and are the so-

called components of the International Structure shall be invited to participate in 

these meetings. 

 

4.7.1.2 Objectives  

 

The aim of these meetings shall be to provide information and to exchange 

experiences among the different members serving the International Structure of the 

Confederation. In this way, the members of the International Executive Committee 

shall learn about the difficulties of the International Structure and the latter shall gain 

knowledge of the international strategy to be designed by the former  – the 

Committee – during inter-Assembly periods.   

 

These shall be mainly training and informative meetings for the entire structure.  

 

4.8 Prayer and meditation 

 

In accordance with the Society’s tradition, the Committee meeting shall begin and 

end with a prayer. A spiritual reading or a meditation, which may lead to a brief 

sharing, shall be presented by one of the attending members, normally by the 

International Spiritual Adviser. A collection shall then be taken among the 

participants. 

 

5. The Permanent Section/Governing Board  
 

5.1 Head office and convening of meetings 

 

A Permanent Section shall be established at the head office of the Council General of 

the Confederation; it shall be presided over by the President General. It may be 

convened anywhere around the world, whenever the President General considers that 

the situation makes this advisable.  
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5.1.1 The mission of the Permanent Section 

 

Its mission is to closely supervise and monitor the activity of the Society of St. 

Vincent de Paul around the world, helping the President General to achieve a better 

international service for members and the poor. It makes any appropriate decisions 

within the scope of the Rule and Statutes and the Society’s Tradition, and also 

complies specifically with the resolutions adopted by the Assemblies of the Council 

General and the recommendations of the International Executive Committee. 

 

The Permanent Section shall specifically monitor resolutions adopted at the last 

Assembly meeting of the Council General or the International Executive Committee, 

as well as their degree of implementation in the different Superior, Assimilated or 

Associated Councils and by the Council General itself whenever appropriate. 

 

5.1.2 The mission of the Permanent Section as the Governing Board of the 

Confederation 

 

Whenever appropriate, and at least once a year, the Permanent Section shall be 

responsible for performing the role established by French Law for the Governing 

Boards of non-profit Associations.  

 

In such circumstances, the Permanent Section shall be convened with a special 

agenda that shall make special mention of the fact that it acts as the Governing Board 

of the Confederation. 

  

5.2 Permanent Section members 

 

By virtue of the service that they render, the Board Members of the Council General, 

the Territorial Vice-Presidents and the Correspondents are members of this 

Permanent Section.  

5.2.1 Voting 

Save on the occasions when the Permanent Section meets as the Board of Directors 

of the Confederation, pursuant to Article 5.1.2 of these International Statutes, all 

Presidents of Superior, Assimilated or Associated Councils who attend a session of 

the Permanent Section shall be entitled to a voice and vote, as if a full member of 

this body. 

 

5.3 Territorial Technical Liaison Officers 

Members of the Section are those professionals who are recruited whenever possible, 

and on a preferential basis, from among the members from different geographical 
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origins. Their mission is delegated by the President General for a specific renewable 

period. They are appointed with the right to speak but not to vote. 

 

5.3.1. The mission of the Territorial Technical Liaison Officers 

 

Each Liaison Officer is appointed at the designated Council General Work Centre 

determined pursuant to Article 1.3.1 of these International Statutes, as an assistant to 

the Territorial Vice-Presidents and Coordinators of the geographical area to which 

they are assigned. 

 

From time to time, other Technical Liaison Officers, with or without territorial 

responsibilities, may be entrusted with special missions reporting directly to the 

Secretary General or the President General. 

 

5.3.2  Exclusion 

 

These Members of the Permanent Section shall not belong to this Section when this 

is meeting as the Governing Board of the Confederation, as provided in Article 5.1.2 

of these International Statutes. 

 

5.4 Correspondent members and others 

The members traditionally referred to as Territorial Correspondents who are 

appointed by the President General for a specific renewable period, as well as other 

members with specific missions, also form part of this Section.  

 

5.4.1 The mission of the Territorial Correspondents 

 

The mission entrusted to the Territorial Correspondents is that of maintaining a 

constant relationship and effective cooperation with the different Territorial 

Technical Liaison Officers who depend on the former. They shall be close and 

fraternal representatives before the international structure, of the Superior, 

Assimilated and Associated Councils, to whose service they have been assigned. 

 

5.5 Permanent guests 

The Presidents of the Superior or Assimilated Councils, when present at head office, 

shall always be invited to attend the meetings of the Permanent Section. 

 

5.6 The Secretary of the Permanent Section 

As envisaged in Article 3.19 of these International Statutes, the Society’s Secretary 

General is also the Secretary General of the Permanent Section. 
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6. Institution, Aggregation and Dissolution 
 

6.1 Aggregation and Institution powers 

Only the Council General is empowered to institute new Councils and aggregate new 

Conferences to the Society, after consulting the Superior, Assimilated or Associated 

Councils accordingly. 

 

6.2 Aggregation and Institution Proposals. Speaker. 

 

The Aggregation of Conferences and Institution of Councils are presented by a 

Speaker appointed by the President General, in a session of the Permanent Section. 

The Speaker receives the proposals and recommendations of the competent Superior, 

Assimilated or Associated Councils on behalf of the President General and obtains 

opinions from the members of the Permanent Section specifically responsible for 

handling relations with the Council which has requested the Aggregation or the 

Institution.  

 

The Speaker presents the request to the Permanent Section, which either approves or 

rejects the Aggregation or Institution request. 

 

6.2.1 Deadline for presenting and requesting the Aggregation of Conferences 

 

The Conference, object of an Aggregation request presented by the Speaker, must 

have been created and must have provided services to the poor for at least twelve 

months. 

 

6.2.2 Preservation of aggregated or instituted status 

 

The Conferences and Councils, once Aggregated or Instituted, shall retain that status 

as long as circumstances do not require the President General to proceed to their 

temporary suspension (see Article 6.8 and subsequent of these International 

Statutes), or to the firm exclusion by the Society of any Conference or Council. 

(delete “member”). 

 

6.3 Extraordinary circumstances 

 

The Permanent Section, through the Aggregations and Institutions Speaker, may 

sometimes request supplementary reports from the International Territorial Vice-

Presidents. 
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6.4 Communication 

 

The Aggregations or Institutions declared by the Permanent Section are notified by 

the President General to the President of the interested Superior, Assimilated or 

Associated Council, as well as to the beneficiaries.  

 

6.4.1 Aggregation and Institution Letters 

 

The Aggregation or Institution Letters shall be signed by the President General and 

the Secretary General; a space shall be left for the signature of the President of the 

Superior, Assimilated or Associated Council. The Speaker shall provide notification 

of any Aggregation or Institution requests that have been rejected for different 

reasons. 

 

6.5 The Institution of a Superior Council. Appointment of a provisional Board. 

 

When the Council General, through the Permanent Section, institutes a Superior 

Council, the President General appoints a provisional Board, whose term of office is 

limited to one year and which may be renewed only twice. The President of this 

provisional Board is a Temporary member of the Council General, as established in 

the provisions contained in Article 1.10.2 of these International Statutes. 

 

6.6 Missions of the Provisional Board  

 

During this year, the provisional Board shall prepare and ensure the adoption of the 

Internal Statutes of the new Society for the members in their geographical area and 

shall establish the legal procedures required for it to subsequently join the 

International Confederation of the Society of St. Vincent de Paul as a fully legal 

member, in accordance with the provisions contained in Article 1.6 of these 

International Statutes.  

 

The Council General, through its Permanent Section, shall finally, and whenever 

necessary, approve the text of the proposed Internal Statutes, including those of any 

Assimilated or Associated Council. Then, and within the scope of the new Statutes, 

the members shall elect a new President of the Superior Council and notify the 

Council General accordingly. 

 

6.7 The dissolution or suspension of the Aggregation or Institution of a Conference or 

Council 

For reasons prompted by the seriousness of a particular event, the President General 

may suspend temporarily or permanently exclude a Conference or Council, after 

notifying the Permanent Section accordingly. In case of a permanent exclusion, this 



47 

shall always entail the cancellation of the Aggregation or Institution. (see Article 6.9 

and subsequent) 

 

6.8 Extraordinary Delegation. 

 

Each President of a Superior or Assimilated Council is, on a precautionary basis by 

virtue of his/her election received and accepted accordingly at the head office of the 

Council General, delegated the powers to temporarily suspend a Conference, Council 

or member which are the prerogative of the President General. In other words, in 

cases of extreme seriousness and urgency, a President of a Superior or Assimilated 

Council may suspend a Conference, Council or member, exclusively as a 

precautionary measure, within his/her territorial jurisdiction.  

 

6.8.1 Communication 

In such circumstances and regardless of the direct communications to those involved, 

the President General shall be notified of such decision, and the justified reasons for 

the same, within a maximum of 15 working days (as provided in Article 6.9.1.1 of 

these International Statutes); the member, Conference or Council in question may 

appeal to the aforementioned President in order to be heard. The President General 

shall approve or reject the appeals that are presented.  

 

6.9 Commencement of dissolution or suspension procedures. 

 

Two procedures may be used to suspend, cancel or, where appropriate, withdraw an 

Aggregation or Institution procedure.  

 

6.9.1  On the request from the Superior, Assimilated or Associated Council 

 

On request from the Superior, Assimilated or Associated Council within whose 

jurisdiction the relevant member, Conference or Council are operating.  

 

6.9.1.1  Necessary documentation 

 

When a Superior Council requests the intervention of the Council General in the 

event of any problem, it must send, together with the request, full documentation for 

the information of the President General, particularly the documentation resulting 
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from the intervention of the Conciliation Committee of the Superior, Assimilated or 

Associated Council, where appropriate.  

 

6.9.2 Ex officio 

 

The President General ex officio, i.e. on the initiative and request of  one of the 

International Territorial Vice Presidents, shall start the procedure of suspension or 

exclusion in the event of any serious circumstances. The President General shall 

report this serious situation to the Permanent Section. 

 

 

6.10 Execution of the decision 

 

The Superior, Assimilated or Associated Council that has supervised the Conference 

or Council is responsible for taking the necessary steps, in agreement with the 

Council General, in order to execute the sanction and to ensure the transfer of 

property and files of the dissolved organisation. In the event of suspension or 

dissolution of a Superior, Assimilated or Associated Council, the President General 

shall appoint a Provisional Board pursuant to the provisions contained in Article 6.5 

of these International Statutes. 

 

6.11 Extraordinary procedures 

 

In agreement with, and normally on the request of, the Superior, Assimilated or 

Associated Council concerned, the Council General may intervene in disputes arising 

at Conference and Council level. Its proposed decision shall take into account the 

spirit of the Society and any specific aspects of the Society’s Statutes at the location 

in question, provided that they are approved in conformity with the provisions 

contained in the Rule and these International Statutes and ratified accordingly by the 

Permanent Section. 

 

6.11.1 Civil and other Tribunals 

 

Any member, Conference or Council that takes legal action through civil or other 

Tribunals, without express authorisation from the Council General, in order to 

resolve disputes between members, Conferences or Councils, shall be automatically 

separated from the Vincentian friendship by virtue of this action and shall be 

excluded, for all intents and purposes, from the Society of St. Vincent de Paul.  

 

 

7. Amendments to and Interpretation of the Rule and the Statutes 
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7.1 Rule and Statutes reform procedures 

 

This Rule and the Statutes, in their three Parts, may be modified by means of two 

procedures.  

 

7.1.1 General reform 

 

Firstly, on a general basis, by replacing it with another newly-worded version. 

 

7.1.2 Partial reforms, Amendments 

 

Secondly, by so-called “Amendments”. By means of this procedure, the different 

amendments approved shall be attached to the end of the text of the Rule and 

Statutes and shall have the same effect as those that they rectify, complement or 

replace. 

 

7.2 Rule and Statutes reform periods and methods 

 

In both cases, proposed changes to the Rule and Statutes or Amendments to any of 

its Articles must be presented one year before the date scheduled for the Council 

General Assembly meeting at which these changes or amendments are to be 

discussed. 

 

7.3 Quorum 

 

In order for the change or amendment by means of one of the two procedures 

mentioned above (reform of the entire Rule and Statutes or partial Amendment) to 

enter into effect, it must be approved by 2/3 of the legal members of the Council 

General present or represented, including those members who have voted by post. 

 

7.4 Interpretation of the Rule. 

 

Any matter that is not specifically governed by any Parts of the Rule and Statutes 

shall be governed by Tradition and, in the final instance, by the decision issued by 

the Board of the Council General. 

 

7.5 General rules governing interpretation 

 

Despite the fact that the entire Rule and Statutes in their three Parts must be treated 

as a single legal document, the first of these parts entitled “Rule of the Society of 

Saint Vincent de Paul” prevails with respect to the other two Parts in terms of its 

contents. 
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Likewise, the “Statutes of the International Confederation of the Society of Saint 

Vincent de Paul”, are subordinate to the Rule but prevail over the Internal Statutes. 

 

There are also the corresponding Internal Statutes for the Superior Councils. For 

their drafting, we have the Basic Requirements for the Drafting of the Internal 

Statutes of the Superior, Assimilated or Associated Councils.  

 

The Internal Statutes, which must be prepared by each Superior, Assimilated or 

Associated Council, shall comply fully with, and be subordinate to the Rule and to 

these International Statutes and shall be treated as a single legal document, as 

provided in Article 1.7 of these Statutes. They must always be approved by the 

Permanent Section of the Council General in order to be valid. 
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PART III 
 

STATUTES OF THE NATIONAL COUNCIL OF THE  

UNITED STATES OFAMERICA 

 

The objective of these Statutes is to help nurture Vincentian Spirituality, enhance the 

relationship among members, and enrich Vincentian service to those in need – the Essential 

Elements of the Society of St. Vincent de Paul.  The Essential Elements are fully described 

in the Rule (Part I) of which Statute 1 provides a brief summary.  

 

Statute 1:  The Essential Elements 
 

The Essential Elements of the Society of St. Vincent de Paul are Spirituality, 

Friendship and Service.  

 

Statute 2:  Cultural Beliefs 
 

The following are the Cultural Beliefs that make up the Society’s creed and therefore 

define our Ministry so that as Vincentians we are committed to: 

  

Spiritual Growth:   

Grow in holiness through prayer, service, friendship and formation. 

  

One Society:   

Contribute to the success of our Vincentian work when we support One Society. 

  

Servant Leaders:  

Develop ourselves and others to become Servant Leaders. 

 

Today’s Society:  

Strengthen the Society by embracing new and diverse ideas and people. 

  

Embrace Accountability:  

Build a strong Society by holding each other accountable to our Mission, to the 

Essential Elements of the Society and to good Governance. 
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  Inclusive Planning:  

Foster ownership by involving all members in planning and decision-making. 

  

Advocate for Justice:   

Advocate along with the poor for just policies and practices at the local, state and 

national levels. 

  

MEMBERSHIP 
 

Statute 3:  Membership and Admission 

 

The Society of St. Vincent de Paul in the United States has two types of 

membership: Active Members and Associate Members.  Active means Full 

membership.  

 

 Active Members are those who participate regularly in the prayer life, meetings and 

charitable activities through personal contact with the poor of the Vincentian 

Conference or Council into which they have been received.  

 

An Active Member accepts the Rule and Statutes of the Society, belongs to the 

Catholic Church and is received as a Vincentian brother or sister into the Society's 

Conference or Council with which he or she is affiliated.  Normally, membership 

implies Conference affiliation.   Less commonly is membership obtained through 

direct Council affiliation.  Only Active Members hold office in the organization.   

 

Admission Process for Active Members 

 

The names of persons proposed for Active membership are to be submitted to the 

President of the Conference or Council concerned.  The President will provide 

information concerning the recommended person to the Conference or Council. If 

approved, the candidate will be admitted as a member and given a Vincentian 

welcome at the next meeting.   If a prospective member wishes to test their 

Vincentian vocation, that person may defer for a time formal admission into the 

Society.  A candidate for Active membership is afforded a period of training and 

discernment which includes formation in the Essential Elements and values of the 

Society as well as its Rule.  

 

Before being commissioned as a member, according to Statute 4, the Conference 

President or the Spiritual Advisor should consult with the candidate to discern 

readiness for Active membership.   The Conference then takes formal action, 

normally by a resolution, to accept the candidate into Active membership.  

 



56 

Associate Members are those affiliated with the Society by formal action of the 

Conference or Council with which the member will be joined. Associate Members 

include those who sincerely and publicly accept the Society's Rule but may or may 

not belong to the Catholic Church and may or may not attend Conference meetings 

or engage in the works of the Society on a regular basis. Associate Members are kept 

informed of the developments and activities of their immediate groupings, as well as 

the general progress of the Society, particularly in the local area or diocese. They are 

invited to attend the general meetings and special observances of the Society and to 

participate in its charitable activities.  

 

While membership in the Society of St. Vincent de Paul in the United States is open 

to all ages, in honor of the youthfulness of our founder Frederic Ozanam youth and 

young adults are encouraged to become members.  Youth and young adults may be 

Active or Associate Members of any Conference or Council or of a Conference 

designated as a Youth or Young Adult Conference.  

 

Statute 4:  Commissioning and Renewal Ceremonies 

 

The commissioning of new members of the Society should take place at an 

appropriate time and occasion after they have gained experience in the Society.  

 

All members shall annually renew their promise of service to the members and to the 

poor, thereby deepening the spiritual dimension of their vocation.    

 

The normal occasion for commissioning and renewal is at a Conference or Council 

liturgy or at a Festival Meeting.   

 

CONFERENCES/COUNCILS AND THEIR WORK 
 

Statute 5:  Conferences Meet Frequently 

 

Members of the Society traditionally gather in communities called "Conferences" 

which meet weekly or at least twice a month.   This is to affirm the importance of the 

spiritual and social dimensions of Vincentians coming together as a community of 

faith and love, prayer and action.  

 

After prayerful consideration of all circumstances involved, Vincentians should 

apply themselves to their maximum ability in fulfillment of the mission and Essential 

Elements of the Society.  Vincentians are available for work in the Conferences after 

fulfilling their family and professional duties.  

 

Conference members consistently strive to develop a three-fold relationship with 

God, the poor and one another – mutual support and friendship. 
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Statute 6:  Aggregation and Institution 

 

All Conferences and Councils are full members of the Society when they are 

respectively Aggregated or Instituted by the Council General International. 

 

All Conferences seeking Aggregation and Councils seeking Institution are required 

to follow the procedures established by the National Council at the time of 

application.   The National Council complies with the appropriate criteria of the 

Council General International.  

 

Statute 7:  Conference Meeting Agenda 

 

A Conference meeting shall incorporate Spirituality, Friendship, Service and our 
Cultural Beliefs, and could include the following components: 

 A punctual call to order   

 Roll call   

 Opening prayer (which should always include a prayer to the Holy Spirit, the 

Lord's Prayer, the Hail Mary and a prayer for those whose suffering they wish 

to share)   

 Spiritual reading (or meditation, address) on which members are always 

invited to comment as a means of sharing their faith  

 Approval of minutes of previous meeting   

 Home visitation reports   

 President's report   

 Secretary's report (including correspondence received, information about the 

Society or training points) 

 Treasurer's report   

 A review of one or more parts of the Rule  

 Committee reports (including Formation Committee report)   

 Membership reports   

 Resolutions   

 Special Works reports   

 Old business   

 New business   

 Time and place of next meeting (the calendar should include Festival 

Meetings and Conference Liturgies)   

 Secret collection   

 Closing prayer   

 Adjournment  
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Statute 8:  Visits to the Poor Are Made in a Vincentian Spirit (Rule, Part I, 1.7 to 1.12)  

 

Visits to those in need should be made in their environment.  This contact with 

friends in need should always be made in a spirit of friendship, respect, cordiality, 

empathy and affection. It should also promote self-sufficiency whenever possible for 

those who suffer and show concern for their deepest needs.  

 

Services are provided regardless of race, creed, color, gender, sexual orientation, 

criminal justice status, disability, marital status, veteran status, national origin, age or 

physical handicap.  

 

Home visits always are made in pairs.   

 

Statute 9:  Festival Meetings and Conference Masses 

 

Conferences and Councils celebrate liturgical ceremonies, particularly Vincentian 

ceremonies, throughout the year, endeavoring to maintain a spirit of friendship 

among the members.  

 

The Council of the United States has designated six days for religious observances. 

On these occasions the members of Conferences and Councils demonstrate the 

spiritual nature of the Society by attending the Eucharist together:  

 

 Ozanam Sunday (the last Sunday of April)  

 

 The feast day of Blessed Frederic Ozanam (September 9)  

 

 The feast day of St. Vincent de Paul (September 27)  

 

 The Immaculate Conception, Patroness of the Society (December 8)  

 

 A Conference Mass celebrated at least once a year for all members, including    

spouses and children. During this Mass, it is most appropriate to commission 

new members into the Conference, pray for those we have visited, pray for our 

benefactors, pray for the poor, pray for deceased members, and for continued 

good work.  

 

 Another feast day of local custom, such as December 12, the Feast of Our Lady 

of Guadalupe. 
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Statute 10:  Councils – The Minimum Number of Levels 

 

Conferences are organized under the following different levels of Councils in the 

simplest manner possible:  

 

1) The National Council which coordinates and represents the general activity of 

all the Conferences in the United States.   

2) (Arch)Diocesan Councils which represent a minimum of three District 

Councils and represent Conferences in a specific (Arch)Diocese to which they 

belong. 

3) District Councils, which represent a minimum of three and ideally a 

maximum of 12 Conferences in an (Arch)Diocese. Existing District Councils 

with more than 12 Conferences are encouraged to consider at least dividing 

into smaller groupings for the purpose of holding informational meetings or 

reviewing matters to be voted upon by Conference Presidents at a full District 

Council meeting. The District President will select a chairperson for each 

smaller grouping using whatever procedure and criteria he or she shall choose. 

Ideally, large District Councils are best divided into smaller Districts for 

efficiency and effectiveness of Servant Leadership. 

 

The National Council approves the creation of the (Arch)Diocesan and District 

Councils.  The National Council President approves and requests their Institution 

from the Council General International in Paris.  

 

Councils are at the service of all Conferences under their jurisdiction. They help 

Conferences develop their spiritual life, promote friendship among members, 

intensify the service of the group, and diversify their activities so that they will be 

constantly attentive to the needs of those who suffer (see Rule, Part 1, 3.6). 

 

Without creating a parallel organization, Councils at appropriate levels should 

particularly promote Youth Committees, helping them to be fully integrated into the 

life of the Society.  Youth Committees shall have the same relationship with the 

Council under which they operate as the rest of the Committees linked to the same 

Council.  

 

GOVERNANCE AND MANAGEMENT 
 

Statute 11:  Servant Leadership 

 

Leadership positions in the Society, at any level, are always to be accepted as service 

to Christ, the members and the poor. Servant leadership is done in imitation of Jesus 

who said: "For the Son of Man came not to be served but to serve, and give his life 

as a ransom for many." (Mk 10:45)   
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Statute 12:  Servant Leadership Positions 

 

For a specific period of time the Society chooses qualified members for the various 

Council and Conference leadership positions who will carry out their tasks with the 

same dedication with which they work within their own Conference.   

 

After nominations have been declared for any elected position, canvassing on behalf 

of a candidate or against any candidate is forbidden. 

 

It is important that officers at all levels participate regularly in meetings and 

charitable activities of the Society and visit the poor as often as possible.  

 

President 

 

The election of Conference and Council Presidents is held by secret ballot in 

accordance with an approved set of procedures (by the local Council) that are 

consistent with the Rule, Statutes and Bylaws of the Society.  

 

The term of office of a Conference, District or (Arch)Diocesan Council President is 

three years, once renewable; for Youth Conferences the term is one year, once 

renewable.  Once a President has served for two consecutive three-year terms, that 

person will not be eligible for re-election as President until a three-year term has 

elapsed under a different President.   

 

The term of office of the National President is six years, not renewable. The 

President is elected by secret ballot in accordance with the National Council Bylaws.  

 

Officers 

 

Each Conference or Council should have at least a Vice President who exercises all 

the functions of the President when the latter is absent, a Secretary and a Treasurer, 

all of whom are appointed by the President after consultation with the members. The 

President may appoint other officers.     

 

All officers named by the President serve at the pleasure of the President. Such 

appointments terminate automatically when a new President takes office.  An 

incoming President may reappoint an officer or officers and others who served under 

the previous President.  To safeguard the good reputation of the Conference or 

Council and, therefore, that of the Society itself, appointees must not be related to the 

person empowered to make the appointments. In no event should any one person 

hold more than one officer position in the same Conference or Council at the same 

time. 
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Statute 13:  Regions and National Vice Presidents for Regions 

 

The National Council of the United States is divided into Regions. There shall be a 

National Vice President for each Region who shall represent the National President.  

 

The term of office of the National Vice President for a Region coincides with the 

term of office of the National President and ends when a new National President 

takes office.  

 

The election of National Vice Presidents for each respective Region is held in 

accordance with an approved set of procedures that are consistent with the Rule, 

Statutes and Bylaws of the Society.  

 

Statute 14:  Employees in the Society 

 

The Vincentian vocation by its very nature does not eliminate participation in 

Vincentian works by employees.   It can be of benefit to the poor and the employee if 

they are afforded the opportunity to put into practice the spirit of the Society.   

Leaders of the Society are encouraged to create opportunities for employees to 

become members of a Conference.     

 

Employees of the Society, of its Special Works or of organizations controlled by the 

Society may serve in a Conference with membership rights and privileges other than 

that of holding any office within the Society.  

 

An employee of the Society who fulfills the criteria for being an Active Member, 

may be a candidate for any office in the Society as long as his/her employment is 

terminated before taking office.  An existing officer within the Society may become 

an employee of the Society as long as he/she resigns from office before starting 

employment. 

 

Statute 15:  The Spiritual Advisor in the Society 

 

Since the beginning of the Society, a Spiritual Advisor has been appointed to help 

foster spiritual life within the Conferences and Councils under the guidance of the 

Holy Spirit and in conformity with the Rule and Statutes of the Society.    

 

Should a member of the ordained clergy, namely a priest or a deacon, not be 

available to act as the Spiritual Advisor, the President of the Conference or Council 

may appoint a Catholic layperson who has had training consistent with the policies 

of the National Council regarding the formation and training of Spiritual Advisors.  

At the Conference and Council levels appropriate church protocol should be 

observed when appointing ordained or non-ordained Spiritual Advisors.  Priests and 
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deacons are not eligible to be elected or appointed in the Society to any office 

outside their spiritual role. 

 

If a parish priest who has declined to be the usual Spiritual Advisor does 

occasionally attend a Conference meeting, he will always be invited by the President 

to contribute to the sharing during the Spiritual Reflection. 

 

Statute 16:  Subsidiarity and Democracy 

 

The Society embraces the Principle of Subsidiarity as its basic standard of operation.  

Decisions are made as close as possible to the area of activity to ensure that the local 

environment and circumstances (cultural, social, political, etc.) are taken into 

consideration.  In this way, the Society promotes local initiatives within its spirit. 

This freedom of action of Conferences and Councils, which has been kept faithfully 

since the origins of the Society, enables them to help the poor spontaneously and 

more effectively, free from excessive bureaucracy. 

 

In exercising this freedom of action to face the challenge of poverty in their area, 

Vincentians feel called to pray together for guidance and strength and for that 

creative imagination which is the promised gift of the Holy Spirit. 

 

To ensure democracy in the Society decisions are often made by consensus.  

Consensus decision-making requires that everyone agree with a decision, not just a 

majority as occurs in majority-rule processes.  In consensus-based processes people 

must work together to develop an agreement that is good enough, though not 

necessarily perfect.  In rare circumstances, if consensus cannot be reached the 

decision may be put to a vote. 

 

All decisions made by a Conference or Council must be made consistent with the 

Rule and Statutes of the Society, Articles of Incorporation, Bylaws and governance 

policies of the Society. 

 

Statute 17:  Suspension of Members, Conferences and Councils 

 

The President General can suspend members, Conferences and Councils. However, 

the President General has delegated authority to suspend members, Conferences or 

Councils to the National Council President. When the National Council President has 

made such a decision, the member, Conference or Council suspended will cease to 

exercise any office and may not act on behalf of the Society under any 

circumstances.  
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An appeal of the suspension may be made to the National Council's Conciliation 

Committee which shall make a nonbinding recommendation to the National 

President.  Should the member, Conference or Council choose not to accept the final 

decision of the National President, a final appeal may be made to the President 

General.  

 

Any member, Conference or Council using means other than those provided by the 

Society to resolve internal disputes renounces Vincentian communion and leaves the 

Society, unless the Council General International expressly agrees that the matter 

should be placed before the courts.   

 

Statute 18:  Annul the Election of a President 

 

The President of the National Council may, for serious reasons, annul the election of 

a member as President of a Conference or Council.  Such member will immediately 

cease to exercise the office and may appeal to the Board of the National Council.  

 

Upon notification of a complaint for an election, the National Council President must 

issue a final decision within 60 days.  

 

Statute 19:  Removal of a President 

 

Periodically, difficulties due to various causes such as medical, physical, mental, 

time management, lack of the conciliatory spirit a servant leader needs, or even 

insufficient ability for the role of President, may impair the ability of a Conference or 

Council to carry out its work. If the situation becomes unmanageable, and the next 

higher Council cannot resolve the matter and the President refuses to resign, the next 

higher Council, through delegation of the National President, may remove a 

President in order to protect the Society.  The person removed may appeal to the 

Board of Directors of the National Council.    

 

Statute 20:  Special Works 

 

Only after prayer and discernment should a Council or Conference establish Special 

Works.  Special Works can either remain part of normal operations or be separately 

incorporated.  

 

In the event that the Special Work remains part of a Council’s or Conference’s 

normal operations it will be governed and managed in accord and in compliance with 

that Council’s or Conference’s Articles of Incorporation, Bylaws, standing operating 

procedures, reporting policies and Human Resource policies.  It is essential that a 

Special Work remain loyal to the policies and strategies agreed to by the Council or 

Conference to which it belongs and reports.  
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The President of a Council or Conference wishing to incorporate a Special Work 

should first consult with and obtain the approval of Council or Conference members 

and should also consult with the President of the next higher Council.    

 

The Council or Conference should ensure that at the outset the Articles of 

Incorporation, Bylaws, and other governance and management documents of such 

incorporated Special Work recognize the relationship of said Special Work to the 

Society of St. Vincent de Paul including but not limited to name, logo use, asset 

acquisition and asset disposal, and that the legal and business consequences of 

separately incorporating have been thoroughly evaluated.   

  

The Bylaws of the incorporated Special Work should reserve to the Council or 

Conference which has incorporated it the right to replace members of the Board of 

Directors of the incorporated Special Work, provide that the majority of the members 

of the Board of Directors be active Vincentians or that the ultimate control of the 

Special Work is by active Vincentians, and include policies which ensure that 

appropriate reporting is made to the Council or Conference so that a harmonious, 

faithful and fruitful relationship is maintained and safeguarded.  

 

Statute 21:  National Council’s Conciliation Committee 

 

1. Appeals that arise out of Statute 17 are brought to the National Council’s 

Conciliation Committee. 

 

2. Councils, Conferences and members may bring their issues to the National 

Council’s Conciliation Committee if an issue has not been resolved at the local 

level after sustained prayer, goodwill and a desire to reconcile.  

 

Members of the National Council’s Conciliation Committee shall be as defined by 

Resolution approved by the National Council.   

 

ACCOUNTABILITY 
 

Statute 22:  Conference and Council Periodic Review 

 

Periodically, but not less frequently than once every three years, each Conference 

and Council must evaluate their service to the members and the poor, the 

effectiveness of their special works and all activities, and explore ways to provide 

better service.   They should also consider new types of needs they may seek to 

alleviate and how to find those who are in need.  
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Statute 23:  Annual Finance and Activity Reports Are Published by the National 

Council, Other Councils and Conferences 

 

Each Council and Conference must, at all times, maintain accurate records and 

submit an annual report to the next higher Council on forms provided by the 

National Office.    

 

The Society preserves its good reputation for honesty and responsible stewardship. It 

produces finance reports that include revenue, expenses and assets, and activity 

reports, at least annually. Each Council and Conference shall conduct an annual audit 

of such type as is required. 

 

These reports are published internally and externally and are made available to all 

members and the public in general. The reports are sent to the (Arch)Diocesan 

Bishops, and federal, state and local officials for their information.  

 

The annual report of the National Council should also be sent to the Council General 

International. 

 

Statute 24:  Property and the Distribution of Funds 

 

Councils and Conferences zealously manage and maintain the Society's assets.  The 

authority to manage the Society's assets remains exclusively with Councils that may 

delegate this authority in accordance with the Rule of the Society and the Bylaws 

and Resolutions of the National Council.     

 

Faithful to the spirit of non-accumulation of wealth, the next higher Council may 

determine annually the percentage of the funds of each Council or Conference within 

their area that may be made available to them. The next higher Council will work 

with the Council or Conference to determine an appropriate reserve for unanticipated 

events and direct the allocation of funds which exceed the anticipated demands, 

which may not be hoarded as a capital sum, to the service of the poor in their own 

area or abroad in the poorest areas of the world.   

 

In the event of the dissolution of a Council or Conference, all debts and liabilities 

legally incurred by and on behalf of the Council or Conference shall be fully 

discharged by the next higher Council of the Society. Remaining money or property 

and all files and documents must be passed promptly to the next higher Council that 

is in compliance with the requirements of the Internal Revenue Service and is in 

good standing with the National Council. 
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Statute 25:  Collections for the Poor and to Maintain the Structures 

 

In the United States, a variety of means exist to ensure the proper collections for the 

poor and to maintain the Society's structure, nationally and internationally, such as 

special collections, solidarity contributions, fundraisers, twinning and special works. 

All collections are conducted in the spirit of friendship, solidarity and sharing.  

 

Statute 26:  Use of Funds 

 

The funds of the Society shall be used for the works of the Society, including 

Vincentian twinning and collaboration in payments for people we serve.  However, 

no matter how worthy the cause funds shall not be diverted in the form of donations 

or contributions to other organizations or charities, except occasionally for other 

branches of the Vincentian Family.  The Treasurer is charged as the responsible 

officer to ensure adherence after consultation with the Conference or Council.  

 

Donations and gifts by donors for a certain purpose can only be applied for that same 

purpose and all reasonable steps will be taken to respect the wishes of donors. 

 

Statute 27:  Council Presidents' Right to Audit and to See Correspondence 

 

When deemed appropriate, Council Presidents should require audits or audit reviews 

of the Conferences (at minimum an internal review) or of Councils and Special 

Works under the auspices of their Council.  

 

Council Presidents are also entitled to have access to all correspondence sent by any 

Conference or Council on behalf of the Society.   

 

Statute 28:  Refund of Expenses 

 

Vincentians entrusted to undertake previously and duly authorized offices, missions 

or tasks for the Society are entitled to the refund of the expenses incurred.  

 

Statute 29:  Relationship with Civil Society – Work for Social Justice – Political 

Independence of the Society (see Rule, Part I, 7.1 to 7.9)  

 

The Society does not identify with any political party and always adopts a non-

violent approach.  

 

It is good that some members follow and fully participate in their political vocation 

in such a way that they bring Christian values to political matters.  

 



67 

Those members who hold political offices will be asked, always with charity, not to 

hold any mission of representation in the Society during their term of political office.  

 

Statute 30:  Amendment of Statutes  

 

Statutes of the National Council may be amended, altered or repealed at any regular 

or special meeting of the National Council with the concurrence of the majority of 

the National Council membership present provided, however, that 60 days written 

notice of the meeting at which proposed amendments, alterations or repeals of any 

Statute be sent to all National Council members prior to the meeting.  Final approval 

of the Council General International is needed for validation.  

 

Statute 31:  Interpretation of the Statutes 

 

These Statutes of the U.S. Council received the approval of the Permanent Section of 

the Council General International.  They are subordinate to and interpreted according 

to the “Rule of the Society of St. Vincent de Paul” and to the International Statutes, 

and shall be treated together with them as a single legal document.  
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WHAT IS ABUSE? 

Abuse is a form of mistreatment by one individual that causes harm to another person.  If you witness 
a life-threatening situation involving a senior or adult with disabilities, immediately call 911. 

These are commonly reported types of “abuse” received by Adult Protective Service agencies: 

Physical abuse:  May include slapping, hitting, beating, bruising or causing someone physical pain, 
injury or suffering.  This also could include confining an adult against his/her will, such as locking 
someone in a room or tying him/her to furniture. 

Emotional abuse:  Involves creating emotional pain, distress or anguish through the use of threats, 
intimidation or humiliation.  This includes insults, yelling or threats of harm and/or isolation, or non-
verbal actions such as throwing objects or glaring to project fear and/or intimidation.   

Neglect:  Includes failures by individuals to support the physical, emotional and social needs of adults 
dependent on others for their primary care.  Neglect can take the form of withholding food, 
medications or access to health care professionals.   

Isolation:  Involves restricting visits from family and friends or preventing contact via telephone or 
mail correspondence.  

Financial or material exploitation:  Includes the misuse or mishandling or exploitation of property, 
possessions or assets of adults.  Also includes using another’s assets without consent, under false 
pretense, or through coercion and/or manipulation. 

Abandonment:  Involves desertion by anyone who assumed care giving responsibilities for an adult.  

Sexual abuse:  Includes physical force, threats or coercion to facilitate non-consensual touching, 
fondling, intercourse or other sexual activities.  This is particularly true with vulnerable adults who are 
unable to give consent or comprehend the nature of these actions. 

Self-neglect:  Involves seniors or adults with disabilities who fail to meet their own essential physical, 
psychological or social needs, which threatens their health, safety and well-being.  This includes 
failure to provide adequate food, clothing, shelter and health care for one’s own needs.   
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WHEN TO REPORT? 

If you witness a life-threatening situation involving a senior or adult with disabilities, call 911.   

Contact your local Adult Protection Services agency anytime you observe or suspect the follow: 

• Sudden inability to meet essential physical, psychological or social needs threatening health,
safety or well-being.

• Disappearing from contact with neighbors, friends or family.
• Bruising or welts on the skin, especially those appearing on the face.  (Abused elders are much

more likely to display bruises than seniors injured by accident).
• Fingerprint or handprints visible on the face, neck arms or wrists.
• Burns from scalding, cigarettes, or in shapes of objects such as an iron.
• Cuts, lacerations or puncture wounds.
• Sprains, factures or dislocations.
• Internal injuries manifesting in vomiting or being disoriented or confused.
• Appearing with torn, stained, bloody clothing, appearing hungry, malnourished.
• Appearing disheveled, in soiled clothing or inappropriately attired for climate.

WHAT IS ADULT PROTECTIVE SERVICES? 

Adult Protective Services (APS) is a social services program provided by municipalities nationwide 
serving seniors and adults with disabilities who are in need of assistance.  APS workers frequently 
serve as first responders in cases of abuse, neglect or exploitation, “working closely with a wide 
variety of allied professionals such as physicians, nurses, paramedics, firefighters and law enforcement 
officers”.  Contact information for APS is provided on page 5 of this Guide. 

HOW APS HELPS 

Most seniors and adults with disabilities live independently without assistance.  However, some face 
abuse or neglect by others and need trained professionals to advocate on their behalf. 

Others may simply be struggling with routine activities and benefit from in-home support services to 
maintain their health and independence.  APS helps by assessing each individual’s unique needs, then 
developing a service plan to maintain his/her safety, health and independence. 

WHAT HAPPENS WHEN A REPORT IS MADE? 

A concerned citizen contacts his/her local APS office to report concerns about the welfare of a senior 
or adult with disabilities. 

The details provided in the report will be screened by a trained professional to evaluate if it meets the 
statutory requirements for APS services in the state and/or municipality receiving the report.   
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REPORTING ABUSE 

As soon as you have reason to believe that abuse is occurring, call for help.  You do not need absolute 
proof to report suspected abuse.  You do not need to give your name when you call.  Remember, law 
enforcement and social service agencies cannot be everywhere.  It takes all of us to help make sure 
that those who need protection are safe. 

An option for reporting abuse or neglect of a vulnerable adult or a child in Washington State is to call 
the DSHS “End Harm” hotline anytime day or night at 1-866-363-4276.  When you call, you will 
speak with a real person, who will connect you to the direct, local number to make your report.   

If it is an emergency and the person is in immediate danger, please call 911. 

WHEN YOU CALL 

You will be asked to give the person’s name, address, contact information and details about why you 
are concerned.  You will also be asked for your name and number or some way of contacting you if 
the investigator has follow up questions.  Unless there is a court action, law enforcement has been 
called in, or you agree, your identity is confidential.  If you report in good faith, you cannot be held 
liable for any damages resulting from reporting.   

RESOURCES FOR KING COUNTY INFORMATION AND REFERRAL SERVICE FOR 
ADULTS AGE 60+  

King County Caregiver Support Network
P.O. Box 34215 
Seattle, WA 98124-4215
206-436-2975
Website: http://www.kccaregiver.org

Home and Community Services 

Help for adults who may need Medicaid to help pay for care. 
King County HCS 
1737 Airport Way S. Suite 130

Seattle, WA 98134 
P. O. Box 24847 
Seattle, WA 98124 
206-341-7750 or 1-800-346-9257 

 TTY: 1-800-833-6384 
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Senior Services for Seattle-King County 

2208 2nd Ave. 
Seattle, WA 98121 
206-436-2975
www.kccaregiver.org 
Area Agency on Aging 

Help for older adults to plan and find long term care. 

Aging and Long-Term Support Seattle/King County 
700 5th Ave. Suite 5100 
Seattle WA 98104  

Mailing address: 

PO BOX 34215 
Seattle WA 98124-4215 
Phone: 206-684-0660 

Long Term Care Ombudsman 

Advocates for people living in care facilities. 

Multi-Service Center  
PO Box 23699 
Federal Way, WA 98093-0699 
Email: kcltcop@multi-servicecenter.com 
Phone: 206-623-0816 

Adult Protective Services 

Investigates allegations of abuse of a person who lives in their own home.  
1-866-221-4909 
TTY #: 1-800-977-5456 
Fax  #: 206-626-5705 
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Domestic 
Violence 
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Domestic abuse often escalates from threats and verbal abuse to violence.  While physical injury may 
be the most obvious danger, the emotional and psychological consequences of domestic abuse are also 
severe.  Emotionally abusive relationships can destroy a victim’s self-worth, lead to anxiety and 
depression and make the victim feel helpless and alone.  No one should have to endure this kind of 
pain and the first step to breaking free is recognizing that the situation is abusive.  Once a victim 
acknowledges the reality of the abusive situation, then they can get the help they need. 

PHYSICAL ABUSE AND DOMESTIC VIOLENCE 

When people talk about domestic violence, they are often referring to the physical abuse of a spouse or 
intimate partner.  Physical abuse is the use of physical force against someone in a way that injures or 
endangers that person.  Physical assault or battering is a crime, whether it occurs inside or outside of 
the family.  The police have the power and authority to protect victims from physical attack. 

SEXUAL ABUSE IS A FORM OF PHYSICAL ABUSE 

Sexual abuse is any situation in which a person is forced to participate in unwanted, unsafe, or 
degrading sexual activity.  Forced sex, even by a spouse or intimate partner with whom a person also 
has consensual sex, is an act of aggression and violence.  Furthermore, people whose partners abuse 
them physically sexually are at a higher risk of being seriously injured or killed. 

IT IS STILL ABUSE IF…….. 

o The incidents of physical abuse seem minor when compared to those that have been seen on
television or heard other victims talk about.  There isn’t a “better” or “worse” form of physical
abuse; a victim can be severely injured as a result of being pushed, for example.

o The incidents of physical abuse have only occurred one or two times in the relationship.
Studies indicate that if a spouse/partner has injured a victim once, it is likely they will continue
to physically assault the victim.

o The physical assaults stopped when the victim became passive and gave up their right to
express themselves as they desired, to move about freely and see others, and to make decisions.
It is not a victory if the victim had to give up their rights as a person and a partner in exchange
for not being assaulted!

o There has not been any physical violence.  Many women and men are emotionally and verbally
assaulted.  This can be as equally frightening and is often more confusing to try to understand.
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EMOTIONAL ABUSE:  IT’S A BIGGER PROBLEM THAN YOU THINK 

When people think of domestic abuse, they often picture battered women or man who have been 
physically assaulted.  But not all abusive relationships involve violence. 

Just because the victim has not been physically battered and bruised doesn’t mean they have not been 
abused.  Many men and women suffer from emotional abuse.  Unfortunately, emotional abuse is often 
minimized or overlooked, even by the person being abused. 

UNDERSTANDING EMOTIONAL ABUSE 

The aim of emotional abuse is to chip away at the victim’s feelings of self-worth and independence.  A 
victim of emotional abuse may feel that there is no way out of the relationship or that without their 
abusive partner they have nothing.  

Emotional abuse includes verbal abuse such as yelling, name-calling, blaming, and shaming.  
Isolation, intimidation and controlling behavior is also emotional abuse.  Additionally, abusers who 
use emotional or psychological abuse often throw in threats of physical violence or other repercussions 
if the victim doesn’t do what they want. 

ECONOMIC OR FINANCIAL ABUSE:  A SUBTLE FORM OF EMOTIONAL ABUSE 

Remember, an abuser’s goal is to control the victim, and he or she will frequently use money to do so. 
Economic or financial abuse includes: 

o Rigidly controlling the finances
o Withholding money or credit cards
o Making the victim account for every penny spent
o Withholding the basics – Necessities (food, clothes, medications, shelter)
o Restricting the victim to an allowance
o Preventing the victim from working or choosing their own career
o Sabotaging their job (Making the victim miss work, calling constantly)
o Stealing from the victim or taking their money

ABUSERS USE A VARIETY OF TACTICS TO MANIPULATE AND EXERT THEIR POWER 

Dominance – Abusive individuals need to feel in charge of the relationship.  

Humiliation – An abuser will do everything they can to make the victim feel bad about themselves.  
Insults, name-calling, shaming, and public put-downs are all weapons of abuse designed to erode one’s 
self esteem and feel powerless. 

Isolation – In order to increase dependence on him or her, an abusive partner will cut the victim off 
from the outside world.  He or she may keep the victim from seeing family and friends, or even 
prevent the victim from going to school or work.   
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Threats – Abusers commonly use threats to keep their victims from leaving or to intimidate them into 
dropping charges.  The abuser may threaten the victim to hurt or kill them or their children or other 
family members, even pets.  The abuser may even threaten to commit suicide, file false charges 
against the victim or report the victim to child services. 

Intimidation – The abuser may use a variety of intimidation tactics designed to scare the victim into 
submission.  Such tactics include making threatening looks or gestures, smashing things in front of the 
victim, destroying property, hurting pets, or putting weapons on display.  

Denial & Blame – Abusers are very good at making excuses for the inexcusable.  They will blame 
their abusive and violent behavior on a bad childhood, a bad day, and even the victims of their abuse.  
The abusive partner will minimize the abuse and deny that it occurred.  The abuser will shift the 
responsibility to the victim. 

THE CYCLE OF VIOLENCE IN DOMESTIC ABUSE 

Abuse – The abusive partner lashes out with aggression, belittling, or violent behavior.  The abuse is a 
power play designed to show the victim “who is boss.” 

Guilt – After the abuse, the abuser feels guilt, but not over what they have done.  The abuser is worried 
about the possibility of being caught and facing consequences for their abusive behavior.   

Excuses – The abuser rationalizes what he or she has done.  The person may come up with a string of 
excuses or blame the victim for their abusive behavior; they will do anything to avoid taking 
responsibility. 

Normal Behavior – The abuser does everything they can to regain control and keep the victim in the 
relationship.  The abuser may act as if nothing has happened, or he may turn on the charm.  This 
peaceful phase may give the victim hope that the abuser has really changed this time. 

Fantasy and Planning – The abuser begins to fantasize about abusing the victim again. 

Set Up – The abuser sets up and puts his or her plan in motion, creating a situation where he can 
justify abusing you. 

GENERAL WARNING SIGNS OF DOMESTIC ABUSE 

People who are being abused might: 

• Seem afraid or anxious to please their partner
• Go along with everything their partner says and does
• Check in often with their partner to report where they are and what they are doing
• Receive frequent, harassing phone calls from their partner
• Talk about their partner’s temper, jealousy, or possessiveness
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WARNING SIGNS OF PHYSICAL VIOLENCE 

People who are being physically abused might: 

• Have frequent injuries, with the excuse of “accidents”
• Frequently miss work, school, or social occasions, without explanation
• Dress in clothing designed to hide bruises or scars

WARNING SIGNS OF ISOLATION 

People who are being isolated by their abuser might: 

• Be restricted from seeing family and friends
• Rarely go out in public without their partner
• Have limited access to money, credit cards, or the car

WHERE TO GET HELP 

There are a number of organizations that provide a variety of community-based services and advocacy 
for victims of domestic violence and their children not living in shelters. Some agencies serve specific 
geographic areas, while others specialize in meeting individual needs of refugee women, gays and 
lesbians, deaf or hearing-impaired women, Native American women, African American women or 
Spanish-speaking women. 

The services of community advocacy programs vary, but generally they include the following: 

• Safety planning
• Individual advocacy and referral
• Support groups with child care
• Parenting support
• Legal information
• Community education on domestic violence

The following agencies serve specific geographic areas in King County: 

• In Seattle, New Beginnings at (206) 522-9472
• In South King County, DAWN Community Advocacy Program at (425) 656-7867
• In East King County, Lifewire at (425) 746-1940
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The following agencies serve all of King County, providing services for survivors of domestic 
violence: 

• Refugee Women's Alliance at (206) 721-0243 serves refugee women and offers advocacy in
many languages.

• Consejo Counseling and Referral Services at (206) 461-4880 offers advocacy and counseling
for Spanish-speaking persons.

• Alcohol/Drug Helpline Domestic Violence/Chemical Dependency Prevention Program at (206)
722-3700 or 1-800-562-1240 for callers impacted by both domestic violence and their own or
another's substance abuse.

• Chaya at (206) 325-0325 serves South Asian domestic violence victims and their children.
• Jewish Family Service at (206) 461-3240 serves Jewish domestic violence victims and their

children.
• Seattle Counseling Service for Sexual Minorities at (206) 323-1768 serves gay men who are

victims of domestic violence.
• The Northwest Network for Bisexual, Trans, and Lesbian Survivors of Abuse at (206) 568-

7777 serves domestic violence survivors.
• Seattle Indian Health Board at (206) 324-9360, extension 2806 or 2807, serves Native

American domestic violence victims.
• Abused Deaf Women's Advocacy Services (ADWAS) helps victims who are deaf or hearing

impaired. The TDD number is (206) 726-0093.
•

•

Northwest Family Life Learning and Counseling Center provides victim support and advocacy
programs, children's therapeutic playgroups, and a state-certified chemical dependency
outpatient treatment program. Call (206) 363-9601 for an appointment.

King County Coalition Against Domestic Violence at (206) 568-5454 provides general information 
about domestic violence programs and advocacy services available in King County. The Coalition 
does not provide direct advocacy services to domestic violence survivors. 
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The following agencies provide services to sexual assault victims: 

• King County Sexual Assault Resource Center, whose 24-hour crisis line number is (206) 226-
7273, or 1-800-825-7273, provides legal advocacy, counseling, and medical and legal referrals
to sexual assault victims living in King County outside of Seattle. Community education and
training are also available.

• Harborview Sexual Assault Center, whose 24-hour number is (206) 521-1800, provides
counseling and referral services to victims of sexual assault.

• Abused Deaf Women's Advocacy Services, whose 24-hour crisis line is (206) 236-3134 (TDD)
or WA Relay Service: 1-800-833-6384, provides culturally appropriate sexual assault services
for deaf and hearing impaired persons, including legal advocacy, counseling, medical and legal
referrals, support groups, case management, and community education and training for King
County residents.

• Eastside Sexual Assault Center for Children, whose (425) 688-5130 phone provides a referral
number after hours, provides assessments, evaluations, counseling and legal advocacy for
children up to age 18. This agency also provides medical clinics for children twice a month, by
appointment only.
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Child Abuse 
and Neglect 
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WHAT IS CHILD ABUSE AND NEGLECT? 

Washington law (RCW 26.44.020) defines abuse or neglect of a child as sexual abuse, sexual 
exploitation, or injury of a child by any person under circumstances which cause harm to the child’s 
health, welfare, or safety, or the negligent treatment or maltreatment of a child by a person responsible 
for or providing care to the child.  Under this definition, abuse and neglect does not include the 
physical discipline of a child as defined under Washington law (RCW 9A.16.100).  

RECOGNIZING CHILD ABUSE AND NEGLECT:  SIGNS AND SYMPTOMS 

The first step in helping abused or neglected children is learning to recognize the signs of child abuse 
and neglect.  The presence of a single sign does not prove child abuse is occurring in a family; 
however, when these signs appear repeatedly or in combination you should take a closer look at the 
situation and consider the possibilities of child abuse. 

The following signs may signal the presence of child abuse or neglect. 

THE CHILD: 

• Shows sudden changes in behavior or school performance
• Has not received help for physical or medical problems brought to the parent’s attention
• Has learning problems (or difficulty concentrating) that cannot be attributed to specific

physical or psychological causes
• Always watchful, as though preparing for something bad to happen
• Lacks adult supervision
• Overly compliant, passive, or withdrawn
• Comes to school or other activities early, stays late, and does not want to go home

THE PARENT: 

• Shows little concern for the child
• Denies the existence of or blames the child for the child’s problems in school or at home
• Asks teachers or other caretakers to use harsh physical discipline if the child misbehaves
• Sees the child as entirely bad, worthless, or burdensome
• Demands a level of physical or academic performance the child cannot achieve
• Looks primarily to the child for care, attention, and satisfaction of emotional needs
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THE PARENT AND CHILD: 

• Rarely touch or look at each other
• Consider their relationship entirely negative
• State that they do not like each other

COMMON INDICATORS OF PHYSICAL ABUSE: 

• The child has unexplained burns, bites, bruises, broken bones, or black eyes
• The child has fading bruises or other marks noticeable after an absence from school
• The child is frightened of the parents and protests or cries when it is time go home
• The child shrinks at the approach of adults

COMMON INDICATORS OF NEGLECT 

• The child is frequently absent from school
• The child begs or steals food or money
• The child lacks medical or dental care, immunizations, or glasses
• The child is consistently dirty and has severe body odor
• The child lacks sufficient clothing for the weather
• The child abuses alcohol or other drugs
• The child may state that there is no one at home to provide care

STATISTICS CONCERNING THIS TOPIC TELL US OUR CONCERNS 
ARE WELL-FOUNDED: 

• 1 in 10 children suffer from child maltreatment.
• 1 in 6 children suffer from sexual abuse.
• Nearly 1 in 10 children are witnesses to family violence.

THE YOUNGEST CHILDREN ARE THE MOST VULNERABLE TO MALTREATMENT.  

• Over 25% of abused children are under the age of three.
• Over 45% of abused children are under the age of five.
• The number of children in the United States who died because of abuse or neglect in 2013:

1,593.  
IF YOU SUSPECT CHILD ABUSE; PLEASE REPORT IT! 
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HOW TO REPORT CHILD ABUSE OR NEGLECT 
Offices within local communities are responsible for receiving and investigating reports of suspected 
child abuse and neglect. Reports are received by Child Protective Services (CPS) and assessed to 
determine whether they meet the legal definition of abuse or neglect and how dangerous the situations 
are. 

Children's Administration offers several ways to report abuse: 

DAYTIME: 

King East DCFS  1-800-962-0073 
King South DCFS 1-800-422-7880 
King West DCFS 1-800-379-3395 
Martin Luther King Office 1-800-379-4139 
Indian Child Welfare  1-800-379-3757 
White Center Office  1-888-766-3510 

Nights & Weekends - call 1-800-562-5624 to report abuse during the evening or on weekends. 
Hotline - call 1-866-ENDHARM (1-866-363-4276), Washington State's toll-free, 24 hour, 7 day-a-
week hotline that will connect you directly to the appropriate local office to report suspected child 
abuse or neglect. 
TTY Callers - call 1-800-624-6186 to place a direct TTY call. 

QUESTIONS THAT WILL BE ASKED WHEN YOU CALL 

1. The name, address and age of the child.

2. The name and address of the child's parent, guardian or other persons having custody of the
child.

3. The nature and extent of the abuse or neglect.

4. Any evidence of previous incidences.

5. Any other information which may be helpful in establishing the cause of the child's abuse or
neglect and the identity of the perpetrator.

You do not need to have all of the above information when you call to make a report, but the more 
accurate information you can provide, the better equipped the offices will be to assess the child's risk. 

SOURCES: 

www.kingcounty.gov 
www.dshs.wa.gov 
www.virginiamason.org 
www.helpguide.org 
www.childhelp.org 
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